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For the purpose of computing creditable years of longevity pursuant to the terms of Appendix 
A, employees who work more than ninety (90) school days in their initial year of hire will 
receive full credit for that school year in the computation of experience for longevity payment. 

OVERTIME 

Hours worked in excess of forty ( 40) per week shall be paid at one and one-half ( 1 ½) times the 
employee's regular rate of pay. Overtime must have the prior written approval of the 
bargaining unit member's supervisor. 

ONE-ON-ONE ASSISTANTS 

One-on-one assistants will receive an additional stipend of fifty ($.50) cents per hour while so 
assigned. 

Assistants with toileting responsibilities in grades K-8 will receive an additional stipend of fifty 
($.50) cents per hour while so assigned. This stipend only applies to students requiring 
consistent toileting assistance. 

CERTIFIED STIPEND 

Bargaining Unit Members who are certified by the Department of Education will receive an 
additional hourly stipend for the school year following the receipt of a copy of their certification 
at the SAU Office. 
2024-2025 Seventy-Five ($.75) cents per hour 
2025-2026 Eighty-Five ($.85) cents per hour 
2026-2027 Ninety ($.90) cents per hour 
2027-2028 One ($1.00) dollar per hour 

Current employees of the Deerfield Community School obtaining paraprofessional certification 
for the first time will be reimbursed a one-time fee of $110.00 for the initial application to the 
NH Department of Education. 

SPECIAL EDUCATION BUS MONITOR 

Bargaining unit members who are assigned as monitors on the morning and/or afternoon 
Special Education bus shall receive a stipend of one ($1.00) dollar per hour ( one hour 
minimum)for each morning or afternoon assignment. Paraprofessionals who are assigned as 
bus monitors during school hours will not be eligible for this stipend. 

METHOD AND TIME OF SALARY PAYMENT 

Members of the bargaining unit will receive pay for hours worked no later than fifteen (15) 
days after the hours are worked. It shall be the responsibility of each member to accurately 
record all hours worked each day, on forms or devices supplied by the District. 
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