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COLLECTIVE BARGAINING AGREEMENT
BETWEEN

CITY OF DOVER, NEW HAMPSHIRE
and the

DOVER POLICE ADMINISTRATORS ASSOCIATION

This Agreement entered into by and between the City of Dover, NewHampshire,
hereinafter referred to as the “City” or the “Employer”, and all active membersof
the Dover Police Administrators Association on the date this Agreement is
executed, hereinafter referred to as the “Association” or “Employee”, has as its
purpose the promotion of harmonious relations between the City and the
Association, and the establishment of an equitable and peaceful procedure for
the resolution of differences arising between them concerning the terms of salary
and fringe benefits to be observed between the parties hereto.

ARTICLE I: RECOGNITION:
The Employer recognizes the Association as the sole and exclusive
bargaining agent for the purposes of collective bargaining as to
salary, wages and fringe benefits for all of its members whose
positions are shown on Appendix A attached hereto.

ARTICLE II: EMPLOYEE RIGHTS:
Section 1 All employees covered by this agreement shall be permitted to join

the collective bargaining unit, and shall not be favored or
discriminated against because of their membership or non¬
membership in the collective bargaining unit.

Section 2 Newly hired employees shall serve a probationary period oftwelve
months, and shall have no departmental seniority status during this
period. Upon completion of the probationary period, this time shall
be considered as part of the employee’s seniority time.

Section 3 Newly hired employees may be terminated at any time during their
probationary period with or without cause. Employees serving a
probationary period resulting from a promotion or re-assignment
shall be subject to termination with just cause.

Section 4 Department seniority shall be defined as the length of time an
employee has been employed by the City within his/her
department, regardless of the employee’s time in classification,
grade or bargaining unit. Unit seniority shall be defined as the
length of time the employee has been a member of the bargaining
unit. Classification seniority shall be defined as the length of time
the employee has been employed in a particular position,
classification, or grade.
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Section 5 Unit and classification seniority shall prevail in matters concerning
layoffs and re-hiring. In the event of a permanent lack of worker
layoff in any position, a qualified employee may replace another
employee in an equally classified position provided that they have
greater classification seniority or in a lesser classified position
provided they have greater unit seniority. Any employee scheduled
for layoff shall be provided with 30 days written notice before
involuntary termination. Available and qualified bargaining unit
members on layoff shall be reinstated before new employees are
hired provided that the member shall notify the City of his/her
intention to return to work within ten (10) calendar days of the City’s
notification to do so, and must return fit to work within fifteen (15)
calendar days of notice, otherwise he/she shall be considered to be
permanently terminated from City employment. The City shall be
obligated for a period of one (1) year from the date of the layoff to
provide a written notice of an available position to be sent by mail to
the last known address of the former member. The member shall be
obligated to inform the City in writing of any changes in address.
Upon reinstatement from a layoff, an employee shall retain all
previously accrued seniority.
5.1 In the interest of all employees of the Police Department, it is

agreed that members of the DPAA(2) may “bump back/
return to” the Dover Police Association in the event of layoff,
reorganization, reduction in rank resulting from
reorganization, failure to successfully complete a
promotional probationary period or upon the request of an
employee to be reduced in rank for voluntary reasons.

5.2 In the event of a “bumpback/return to unit” or reduction in
rank that causes an employee to return to their previous rank
or bargaining unit, an employee “bumped back” within their
bargaining unit, or between bargaining units shall, for
purposes of classification seniority, incorporate their
classification seniority (time spent) in the higher rank into the
classification seniority of the rank that they are assuming.

5.3 The bump back rights afforded herein shall be subject to
acceptance by the Dover Police Association. Should these
rights not be afforded by the Dover Police Association, no
additional obligation shall fall upon the City other than the
notification and reinstatement provisions specified above.

Section 6 An employee who is assigned to perform the duties of a Division
Commander for more than thirty days, but less than six months, will
be considered on a temporary assignment and will qualify for a
stipend of five percent above their normal hourly pay rate for all
hours worked in that capacity. A temporary assignment of this
nature may be extended beyond the six month time frame if the
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Grade/Step Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 Step 15

D01 $10.70 $11.03 $11.36 $11.71 $12.04 $12.36 $12.70 $13.04 $13.37 $13.71 $14.04 $14.38 $14.72 $15.05 $15.50

D02 $11.48 $11.84 $12.19 $12.55 $12.91 $13.27 $13.62 $13.99 $14.35 $14.71 $15.06 $15.42 $15.78 $16.13 $16.61

D03 $12.34 $12.72 $13.10 $13.47 $13.86 $14.23 $14.62 $15.01 $15.39 $15.77 $16.14 $16.52 $16.90 $17.29 $17.82

D04 $13.27 $13.69 $14.10 $14.50 $14.92 $15.33 $15.76 $16.17 $16.57 $17.00 $17.40 $17.82 $18.22 $18.64 $19.21

D05 $14.27 $14.73 $15.17 $15.60 $16.06 $16.51 $16.97 $17.40 $17.85 $18.30 $18.75 $19.19 $19.64 $20.08 $20.68

D06 $15.33 $15.82 $16.30 $16.78 $17.27 $17.75 $18.21 $18.71 $19.18 $19.66 $20.14 $20.63 $21.10 $21.58 $22.24

D07 $16.49 $17.01 $17.51 $18.04 $18.54 $19.07 $19.58 $20.08 $20.60 $21.11 $21.62 $22.14 $22.65 $23.17 $23.87

D08 $17.72 $18.27 $18.82 $19.36 $19.92 $20.45 $21.01 $21.55 $22.10 $22.64 $23.20 $23.74 $24.30 $24.85 $25.59

D09 $19.07 $19.65 $20.25 $20.83 $21.43 $22.03 $22.61 $23.21 $23.80 $24.39 $24.99 $25.57 $26.18 $26.75 $27.56

D10 $20.47 $21.11 $21.76 $22.39 $23.03 $23.66 $24.31 $24.94 $25.57 $26.22 $26.86 $27.49 $28.13 $28.76 $29.63

D11 $22.03 $22.69 $23.38 $24.07 $24.75 $25.43 $26.11 $26.79 $27.48 $28.16 $28.85 $29.52 $30.21 $30.89 $31.82

D12 $23.67 $24.41 $25.15 $25.90 $26.62 $27.36 $28.10 $28.85 $29.58 $30.31 $31.05 $31.79 $32.53 $33.27 $34.27

D13 $25.45 $26.25 $27.04 $27.84 $28.62 $29.42 $30.22 $31.01 $31.80 $32.59 $33.39 $34.18 $34.98 $35.77 $36.85

D14 $27.35 $28.20 $29.06 $29.91 $30.75 $31.59 $32.46 $33.30 $34.15 $35.00 $35.86 $36.70 $37.54 $38.40 $39.56

D15 $29.40 $30.32 $31.24 $32.16 $33.08 $33.99 $34.91 $35.82 $36.74 $37.66 $38.57 $39.49 $40.41 $41.33 $42.58

D16 $31.60 $32.59 $33.58 $34.56 $35.54 $36.53 $37.51 $38.50 $39.48 $40.46 $41.45 $42.44 $43.41 $44.40 $45.74

D17 $33.98 $35.05 $36.12 $37.17 $38.23 $39.29 $40.36 $41.42 $42.48 $43.54 $44.61 $45.66 $46.72 $47.78 $49.23

D18 $36.53 $37.67 $38.81 $39.96 $41.09 $42.23 $43.37 $44.50 $45.65 $46.78 $47.94 $49.08 $50.22 $51.36 $52.91

D19 $39.27 $40.48 $41.71 $42.93 $44.14 $45.37 $46.58 $47.79 $49.02 $50.24 $51.45 $52.67 $53.89 $55.12 $56.78

D20 $42.22 $43.54 $44.85 $46.18 $47.49 $48.81 $50.13 $51.45 $52.78 $54.10 $55.42 $56.73 $58.05 $59.37 $61.17

D21 $45.39 $46.78 $48.21 $49.61 $51.02 $52.43 $53.83 $55.24 $56.65 $58.06 $59.47 $60.88 $62.28 $63.70 $65.62

D22 $48.79 $50.32 $51.83 $53.35 $54.87 $56.40 $57.92 $59.44 $60.95 $62.48 $64.00 $65.51 $67.03 $68.55 $70.62

D23 $52.46 $54.08 $55.71 $57.34 $58.97 $60.61 $62.24 $63.87 $65.50 $67.13 $68.77 $70.40 $72.03 $73.67 $75.89

D24 $56.38 $58.14 $59.89 $61.66 $63.40 $65.16 $66.92 $68.68 $70.42 $72.18 $73.94 $75.69 $77.45 $79.20 $81.60

D25 $60.33 $62.21 $64.08 $65.98 $67.84 $69.72 $71.60 $73.49 $75.35 $77.23 $79.12 $80.99 $82.87 $84.74 $87.31

D26 $64.55 $66.56 $68.57 $70.59 $72.59 $74.60 $76.62 $78.63 $80.62 $82.64 $84.65 $86.66 $88.67 $90.68 $93.42

FY2025 Wage Schedule

City of Dover, NH

Appendix B
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