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AGREEMENT
BETWEEN
THE TOWN OF SANDOWN
AND
TEAMSTERS LOCAL NO. 633 OF NH

New Hampshire (hereinafier referred to as the “Union”) agree as-follows;

__ The Sandown Board of Selectmen (hereinafter referred to-ds the “Town”) and Teamsters Local No. 633.0f




DosuSign Envelope 0: E2C803FC-ETTC-44E1-A278-6FBCECEBTEEE

GNITION AND BARGAINING UNIT DESCRIPTION
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1 O]
2
3 Section 1
4  The Town of Sandown (“the Town™) recognizes Teamster’s Local No. 633 of New Hérapshire (“the Umon”)
5 s the solo and exclusive bargaining agent for bargaining as to salary, wages, and fringe benefits for
6 employees in this bargaining unit.”
7
8§ Dmployees tn the following ranks/classification have been certified (Case No. P=770 03/26/09) us
9 being included in the bargaining unit;
10
11 1, Al full-tita¢ and permanent part-time police officers, including Ay full-tinme
12 and pefménent part-time police officers that may be assigned to the pesition of
13 Detective.
14
15 2. Animal Control Officer.
16
17 Section? _
18  “The term ‘employee’ ds tised herein refers o miembers of the unit as listed above.
19
20 Section 3
21 Excluded from recognition and this Agreement are the following job classifications; Chief of Police,
22 Lieutenant, and Sergeant.
23 ,
24 ARTICLE 2 - EMPLOYER RIGHTS
25
26 Sectionl
27 'The Town agrees not to discriminate against any employee coveted by this Agreerent {n condmons of
28  employment in order 40 dxscourage OF encolrage membershlp in the Union, or to discriminate against any
29  employee because he/she bad given testimony, or taken part in a gtievance procedure, or sy other Union
30 proceedings.

Section 7

"The Town atd the Lnion sgiee not to discriminate against any’ employee coveéred by fhis Agreement becauso
of race, religion, oreed; color, age, handicap, national origin, or sex,

Section 3

‘Upon individual authorization signed by the employee requesting payrolt deduction(s) for dues, for

initiation. fees-and/or for contributiotis to Democtatic Republican Independent Voter Edncation (DRIVE),
the Town agrees to deduct from the:pay of the member the authorized dues for Union membership and the
avthorized eontributions to’DRIVE, as cerfified to the Town by Teamsters Local 633. Prebills shall be
provided to the Town by the 5" of each month.

Said deductions shall be made onge monthly- in the second pay perind provided, tiowevet, that if an
omployee has no check coming to him/her or the check iy not largeenough to satisfy the deduction(s), then
in that event no deduction for dues or for contributions to DRIVE will be-made for that pay period. The
Town will send the amount so deducted onice a month by the 20% of the month it which the deduction(s)
were made to the Secretary-Treasuter, Teamsters Local No. 633 of NH, P.O. Box 870, Manchester, NH
03105,
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The Union ghall indempify and hold harless, the Town, should sny dispute arise between the Union and
the Town. us a result of the administration of this Article.

Section 4 |

“The Towr will provide space for the Unjon-{o install a bullefin board forthe purpese of posting Union netices
and information. The content of such notices and inffitmation Shall 10t be derogatory orinflammatory, All
postings shall be initialed and dated by the Union Presidenit or ChisfSteward. Thie Chief of Police may
require that matetials be removed if they are not relevant fo the Tows or legitimate Uton activities, No
peison other than the Union Business Agent; Chief Stewagd, orhis/her designate may rernove postings from
thebulletin board. '

BHeetion §: _
The Town shall offer employees the option of being-paid hrough direct deposit as sovtias the Buard of
Selpctrien determines that it is practicable to do so

ARTICLE 3 - MANAGEMENT RIGHTS

Seation ¥

Except to the extent thete is:.contained in this Agreement an vxpress and specific provision to the contrary,
or to. the extént the jssie has been determined by decisional law,, all of the authority, powes, rights,
jurisdiction, and responsibility of the T and the Police Brepartient aie retained atid reserved exclusively
to the Town and the Chief of Police, indluding but not Jimited to:

o the right to manage the affairs of the Town and the depattment and to maintaif gnd mprave
the efficiency of its opetations; ’
* o determinemethods, means, process and personnel by whicl operations ate to'be conducted;
. -{o determing the size:and-direct the activities of the Police Department;
® T determing the schedule and houts of duty comsistent with this Agreement and the
assignment-of employees to wotk;
*  to establish new job classifications and job duties and functions, and thms 10 requite from each

employee the efficient utilization of his serviees;

o uniess otherwise conditioned by this Agreement, to hire, promote, assign, transfer; retain,
Ipyoff and recall employees; |

e for justcause and-reason, to discipline, suspend, demote or discharge employees;

& 1o promulgate and support reasonsble fules and regulations pertaining. to- the operations in
aceordanpe with the provisions of RSA, 273:4:1:X1.

Bection 2

Nothidg in this Agrecment ghall be construed to limit. the right of the Chief of Police or other administrative
personnel to corthand the Folice Department as their judgment directs them in any and all emergency
sttuations as they debtn to beappropriate,
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ARTICLE 4 - CONSULTATION

Section 1 |

Representatives of the Uhion may meet with the Chief of Police or hiis designate once 4 guarter to discuss
matters of mutudl concerd, at a mutually agreed time and place, including those matters necessaty to. the
implementation of this Agreemént. A written agenda shall be exchanged betwesn the Union and Chief of
Police no less than five (5) days before the scheduled date of the meeting. At the discretion vf'the parties,
#dditional matters for-discussion may be placed on the agenda. Notliing confained herein shall prevent the
Chief of Police or his designate and the Union from meeting on a less frequent basig by trutual agrecment.

Section 2 '
Nothing contained herein shall prevent the Union from consulting with the Chief of Police or designate at

any time, if matters of mutual urgency arise.

ARTTCLE 5« GRIEVANCE PROCEDURE

Section 1
Definition; A grievance is defined as the-alleged breach of a Spemﬁc provision in this Agreement.

Note: An employee who has a complaint must take up the complaint with Chief of Police in writing befote
he/she can process the complaint as a formal grievance. The Chief of Police shall give his/her written answer
within fen (10) husiness days. It is anticipated that nearly all complaints an be resolved informally without
grievance. '

Bach grievance must be submitted in writing by the Union and must confain a statement of the ficts
surrounding thé grievance, the provision(s) of this agreement allegedly violated, the relief requosted and the
extent to which the grievant has songht.an infornial adjustment of the grievance,

Section 2: Procedure
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Step Onte — An: f:mploye& sudior Union zepresentative desiting to process a grievance must file & wiitten
statement of the grievance to the:Chief of Police no latorthan ten (10) business days after the employee knew
or reasonably should have known:the facls on which thi¢ giievance js based, and in no case more than ninety
(90) days from the occurrence of the act, The Chief of Police shall meet with the sniployea within ten (10)
business days following receipt-of the potice.snd shall give a written decision within ten (10} business days
thereafier.

Step Two ~ If the employee is not satisfied with fhe decision.of the Chief of Police, the employee miay fils,
within five (S) business days following the Chief of Police’s decision, a wtitten appeal with the Hoard.of
Selectman setting forth the specific reasons why he/she disagrees. with the decigion.  ‘Within twelve (12)
business days following receipt of the appeal, the Board of Selectmen shall-eitheiissue a written decision or
schedule a Hearing. Said Hearing shall be held iio-Tatei than twenty (20) businegs: days Tollowing receipt.of
the appeal and a written decision shall be rendered within ten (10) business days thereafter,

Step Three ~ I the employee is not.satisfied with the decision of the Town, the Union may file, within ten
(10) business days following the receipt of the decision of the Town, a request for arbitration to the American
Arbitration Asgooiation ynder its rules and regulations. The decision of the arbitfator shull be advisory oaly.
The arbitrator’s decision will be submitted fo the Board.of Selectren who, after review, will render a final
arid binding decision.
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Section 3
Tha cost of arhitration shall be borne equally by the Town and the Union.

Except for grisvances involving snspensions of terminations, the losing party shall pay the cost of arbitration.

Section 4

The foregoing time limitations may be extended by muinal agreement of the parties,

Section 5
The grievant has the right to be represented at any step of the grievance procedure, as outlined in Section 2
of this Atticle, by u representative of the Union, either a Stewsfd or the Teanster’s Business Agent,

Dection 6

Individuals called as witnosses shall be compensated by the party initiating the request for such serviee.
Compensation will be at their base hourly tafe; such, conipensation will not count towards overtime.pay.

Bection 7

Failure of the grievant to abide: by flre time limits set out in this article shall result in the grievence being
deomed settled based on the last decision made by the appropriate hearing officer on behalf of the Town,
Failure of the Town. or its representatives to provide a decision at any step of the procedure ghall result {n the
grievance autornatically progressing to the next step of the procedure.

Bection 8
A. No employee cavered by this Agreement shall engage in, induce or encowcage any strike, work

stoppige, sick-in, sick-out, orslowdown or any _]ob action or-activity which interferes with the normal
operation.of the Town o the withholding of'services 1o the Town,

B. The Union agrees that neither-it, nor any of'its officers uragents, national or local, will call, institute,
authorize, participate in, sanction or ratify any activity veferred to in the paragraph A above,

C. In the event of a work stoppage, picleting or any other curfailment by the Union or-the employees

" covered hereunder, the Union, by its officers and agents, shall Immedxately declare such wotk

stoppage, picketing or other cuitailment to he illogal and unauthorized in writing to the employees,
and order gaid employees in writing to- stop the said conduct and tefurn to work, Copies of such
witten notices shall e immediately furnished to the Town. The Union shall de. everything in its
power fo obtain the retarn to werk from said employees,

. Inthe event of uny activity referred to in paragraph A dbove, any efmployee(s) participating in it shall
be subjected to disciplinary action, wp to and inchading iminediate dismissal.

E. The Town agrees that it shall not engage in a logkout.

ARTICLE 6 - TEMPORARY LEAVE OF ABSENCE

Section 1 — Negotiations/Releaged Time
Leave from duty with houtly base rate pay shall be granted to members of the Union’s Negotiating

Comtnittee, who attend meetings between the Town and the Union for the purpose of negotiating the ferms
of an. Agreement while on duty.
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189 Bection X - Grievance Hearings

190 Leave ftom duty with haurly base rate pay shall be granted to an Officer who files a grievance under Article
191 5(GrievanceProcedure) for the purpose of attending any Hearing relating to the officer’s grisvance provided
192 the Hearing takes place while on duty,

193 |

194 - | .

195 Spaclal leave of up to four (4) conisecutive days shall be-granted to a full time or regular part time cmployee,
196  paid atthe base houtly rate, in the event of the death of his/her:

197

198 Spouse Bister or step-gister

199 Fatlier Brother oz step-brother

200 Mother Child oi step-child

201 Step-parent Pathgte-in-law

202 Grandmother Mofher-in-law

23 (randfather Grandchild

204 Blood relative wr ward domiciled in the emplayee’s hvuséhold

205

206 Under extenuating circumstances, two: (2) ﬁddmona} songecutive days without pay may be granted at the
207  discietion of the Ghief of Police.

208

209  Bpecial leave of une (1) working day with pay, for the purpese of atiending the funeral, shall be granted an
210 employee in the svent of death of hig/her sister-in-law, brother-in-faw, aunt or uncle.

211

212 ; i

213 An employee 8 dasablhty due o0 pregnancy or childbirth is considered in the same manner ag any other
214 disabling condition.

215

216  Bection 3 ~ Military Leave

217 __To fosterand enconrage service in the United States Military Reserve and the Mational Guard, the Town will
218 pay any full-time employes who is & member of the United States Military Reserve and the National Guard,
219 the difference between his or her military pay and the employee’s rogular weekly straight tirie. pay when on
220  normeal antival teaining sessions for @ maximum of two weeks per year, Payment of above stated differentials
221 shall notapply to regular monthly meetings or when the employee snters full-time active duty.

222

223 Section 6 —Family and Medical Leave Act

224 Farily and medical leave shall be administered in accordance with the Town's FMLA policy.

225

226 TICLET BATIONARY EMPLOYEES

227

428  Sectionl

229  The period following the initial appointment of any-employee t6 & position of permanent status is considered
230  the employee’s probutionary period. The employse’s perfoimance will be evaluated by the Chief of Police
231 or the Chief of Pelice’s designate at the mid-term of subh petied and sixty (60) days from the end of the
232  period. Based upon the evatuations, the Chief will recommend retgntion or dismissdl of the employee to the
233 Board of Selectmen. The dismissal of an employes during the probationary period i3 not subject to the
234 grievance procedute,

235

236
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Seetion 2
Therlength of the: probatibnary. petiodshall be as follows:.

A, Full Time Pafrol: | Yearfrony datp of hire and completion.of certification, Allnsw full-time
officers must attend the:fitsbavailable PSTC academy class after date of hite utlgss wready
certified.

B. Part Time Pasrol: - _ X

i, A-ppgi(1yyear period from date of hire, consisting of 1300 paid hours worked

pet year which includes all shifis, detail assighments and sehools
OR
An eighteen month period from date of hire, AND

il.  Completion of reijuired certifications,

Section’d
A probationaty smployeermay be discharged:fiom duty at any time the probatmnary period if the Chief of

Police 4 recommands 1o the Board of Selectmen and the Board of Selectmen concus with that-
recommpndation,

Section 4

Employees prometed fo a position of uhigher rank or a.position occupying a higher salary range will sgrve
‘a probationary period identical to those specified in Section 2 ofthis Article, However; such etmployees will
be provided with such rights (relative to seniority and “bumping”) as ate-ontlited in Article 8: Promotions
and Trangfers pfthiv Agrestiient,

ARTICLE § - PROMOTIONS AND TRANSEERS

Seetion 1
Emplﬁyee& promoted to'a higher rank or a position occupying a salary rauge which is higher will, if they fil

fo_sgtisfactorily complete the. probationary period, be teturned to their oviginal rank or clagsification, AL
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seniority which existed.at the time of the promotion will be restored and will be-availdble for purposes of
“bymiping™ less senior employees it the-origingl tavk or elassification.

Section 3

Any employee promoted will be permithd to volunterily return to hiw/her origingl vank orlagsification within
thirty (30) day period following the- promotzon Seniority 1. the priginal rank/classification will be restored
and may be used as n “bumping right™# such-instances,

Section 3

The Town agrees i tnaintain its current practice in the promotions fo the position.of 'Carporal or Sergeant
provided, however; that no employee ghdll be-go promoted who does pot mceive a passing grade on the
promotional exam.,

Section 4
Profriotions wittin the bargaining unit shall be made-fiom the top qualifying employeo within the department.

"Qualifying® cmployees for promotion to corporal shall be those with at least three years of experience as a

patrolman Who-score at least 70% on a weliten examination and successfully complete an oral board with the
Chief'of Police. “‘Qualifying” employees for promotion toy sérgeant shall be those with at least five years as

7
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. patrolman andfor eotporal who seore at [east 70% on o written examination and successfully complete an
wral board with the Chief of Police:

An ermployee, when promoted, will be geanted the step on, the new range-which équals or most nearly exceeds
u five percent ($%) increase in pay. A promotion ig defined as the selection and appointment of a fiyll-time
or pari-time employee to a ranld/classification bearing & higher statting wage than his/her current
rank/classification.

RTICLE 9 - TEMPORARY SERVICE QUT

Nection 1

Members of the Department: covered by this Agreement whio are temporarily assigned by the Chief or his
designee to asyime the duties and responsibilities of a higher rank, or additional job responsibilities, inoluding
but not limited & certified field training officet, for a full ghift plus a consecutive partial shifi(s) shall be
entitled to conipensation of five peréent (5%) higliet than the employee’s current tate of pay.

Section 2 _
There shall be fio reduction in salary for employees temporarily assigned to s lower rank.

Seclion 3

Members of the Police Department who are assigned such higher rank ag described in Section 1 above, shall
remain & member of the bargaining unit:at the time of his:assignment to liighet-rauk as long as his service at
kigher rank reriaing tempotary.

ARTICLE 1) -HOURS OF WORK

This article is intended to define the normal hours per day or per. week during the term of this agreement.
Nothing contained herein shall be Gonstrued as preventing the Town from restructuring the normal work day
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or work week for the putposes of protuoting the efficiency of municipal government, from cstablishing the

work schedules of employees, or of establishing part-time positions.

Section 1 - Work Schedule
The work schedules shall be assigied-as Tollows:

A.  The Chief of Police or his designee will determine which shitts will be insluded in each shift
grouping (e.g., the Chief might decide that Shift Grouping A consists of Sundays 0800-1608,
Mondays 0001-1200, Tuesdays 0001-1200, and Weddesdays 1600-0001),

B. Subject to. Asticle LO(’D(D), full time corporals and full time patrolmen will bid for shift groupings
irj ordex of seriority gvery three months beginning J anuary 1, 2005, However, no full time corporal
or fall time patrolman may bid for the same shift grouping for more than two quarters per caleridar
yot,

C. Seniority for purposes of Article 10(1) shall mean. the following. For an employee hired on or after
Tuly 1, 2004, seniority shiall be calculated from the date that the employee was employed #s-a-full
time ofﬁber by the Town of Sandown, For an employse hired before July 1,.2004, senicrity shall be
calculated from the date that the smployee both was employed as 4 full time ofﬂcer by the Town of
Sandown and was-certified as o full time officer by the State of New Hampshire,
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331 D.  TheDepartment’s scheduling will tis left up to the Chiof of Police. The Chief will determine who
332 will be scheduled to-what shift-as-liedecms to best fit the Department’s neads. Jf there is any reason
333 or need to change scheduling methods (e.g., to change shift groupings), the Chief has the power to
334 schedule wlhighever way he deerns necessary. In cases of emergency circumstances, the Chief can
335 order an officer in ot have him held over until the shift is filled. Furthermore, an officer must have
336 at Teast 10 days priot notice before having an individual schedulmg change made by the Chief. A
337 10-day prior notice is"not necessaty if all officers involved are in agreement on the schedule change.
338

339 ARTICLE 11 - OVERTIME

344

341 Section i

342  Police Officers shall be entitled to be paid at the rate of one and one-half times theirfespective regular hourly
343 rates for hours worked in excess of forty (40) in a work week.. An employee shall receive approval from
344 his/her supervisor prior to working overtims on the employee’s scheduled shift. In the event an employee is
348 actively angaged in a traftic stop, or in the process of a police operation, such notification, shiall be made as
346 wooniax it is sufe to do so.

347

348  Section 2

349  Hours not actually worked and hours spent on ottside or private details shall not be included for the purpose
350 of computing overtime compensation,

351

352 Bection 3

353  No employee ghall be telieved of duty diring the regular shift hours in his/her basic workweek in order o
354  compendate or offset overtime hours worked or anticipated uuless he/she-agrees to be so relisved.

355

356 Section 4 = Callbacks-

357  Any employee vovered by this Agreement who has been oalled back to work: during his/her offduty time
358  afterbeing dismissed shall be guaranteed a minimum of four (4) hours pay, except where an employee has
339 been palled back becanse he/she has not fulfilled all required duties. The Town may likewise not relieve an
360  employee from tormal duty to offset the receipt of call back pay. Tie employee shall be allowed to Teave
361  immoediately upon cotnpletion of the work which he was originally called to perform.

362

363 Any employee called back from an approved vacation nnder emergency situations, as determined by the
364 departmant head or designate, shall be eligible to have their portion of vacation time that was cut short used
365  incomputing the eligibility for overtine.

366

367 _ of

368 i The Chief of Police or his destgnate will tefer to/the Detail arnd Schiednling Worksheet for
369 full-time officers. The Chief of Police:shall be Jisted first, the Lieutengnt shall be listed
370 second, and the Sergeant shall be listed thitd in the detail and scheduling wotksheet' for
37 full-time officers,

372 b. The scheduling officer will start ot thetop of the full time list, contacting those on the list,
373 until the shift is accepted. “When the shift 3f filled, the list will designate the next officer to
374 Ise called for the nextavertime. shift. The Chief of Police or his designee records, on the
375 list, that the officers {A) ucoepted the shiff, (R) refused the shift, or (N/A) were not
376 uvailable,
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377 0 6 full-time officer accepts the shift, the scheduling officer will refer to the Detail and
378 Scheduling Wotksheet for part-time-officers, and proceed in the samé manuer as detailed

379 in.b) gbove. ' o

380 d. (1). Ti:the shift cannof be.filled as. detailed in.either Section ) o Stotion c), H aiay-be
381 fecessary to request an officer currently weorking to temain on duty and/or tequest wn

382 officer from an upcotriing shift to geport early. However, if an-officer would-exceed the

383 fime bipuits in Section g).if he/she remained oo duty o reported enrly to:fill the. shift, fiill-
384 fime-officers may be-called in and tequired to-fillfthe-shift.

385 '

386 (2). When full+time officers are called -in and required to fill the shift, the scheduling
387 uffieer willstagt at the bottom of the. full-time Hst, and will attempt to contgot offigers by
388 totating thtough the list in inverse.orderof seniority uirtil an officer who does not violate
389 Seotion g) is called in, When the shift is filled, the list will designate the last officer who
390 was ocalled in and the next officer to'be called in, When this procedire next fiveds to be
391 Usd, the scheduling efficer will start with the officer who was most tecently desiptiated
392 as the-nextto;be called fir, and will attempt to contact officers by rotating thronghthe fist
393 dn inverse order o senfority until an officer-who does 1iot violdts Section g) is called in.
394 8. Allpart:tinge officers shall be listed on the schisduling venrksheet for part-time officers. If
395 a 8hift normally filled by 4 part-time officer tgeds to bo filled, the scheduling officer will
396 tart-al. the top-ofthe part-time list, contacting those an the tist, until. tho shift js accepicd.
397 Whien thieshift is filled, the tist will designate thenext officer to be called for thonext shift.
398 The Chiigl"of Police or his designes recotds; on the list, thiat the officers (A) acceptod the
399 shift, (R) refused the shift, or (N/AY whet tiotavailable, Ifio part-time officer accepts the
440 shift, the scheduling officer-will refer to theidetail and scheduling workshaet for fulltire
401 officers and proceed in the sapwe manner ag detailed in this paragraph. If the shift cannot
402, be filled as detailed in this paragraph, it-nay be necessary to request ai officer cutrently
403 workirig to remain oni duty atd/or request ity officer fron an upcorning shift to tepart-early,
404 { This-gection ghall not prevent shift swaps, _

405 g Notwithstanding the foregoing, no officer shall work more:thian: 12 tiours eonsecutively,

CADG except in an emergency a3 determined bythe Chief of Police.

407

408 URT AND HEARING APPEARANCE

409

410  Sectiom I

411 Any employea tovered by this Agroement, tequired by the Department fo festify-in Conrt or Hearing during
412 off-duty haurs, ball be entitledto pay atthe rate-of vne and one-half times his/her hourly rate for a minimum
413 of four (4) hours, Such: eriplayees shall bie paid this-amount either by the Cowrt or by the Town or in
414 cerndbination as premium pay forthisse lours if'they do not actually work in excess of 40 hours in that week,
415 orlig overtine for those hours if they actually-worked in exoess 0f 40 hoyrs in that week. An employee miay
416 nutteceive toth premitim:pay and svertime for the same.court or hearing time during off-duty hours. Only
417 {heemployes’s-actual hours wotked shall be included in calculating overtime.

418

419  Segtion 2

420 Any foe received by the officer directly or indirectly from the Court ot adtninistrative agency conducting the
421 hearing will be submitted to the Town, as is current practice:

422

423

424

10
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Section 1

A. The fbllowing days ahiall be considered holidays for il employees. Full time employees shall
receive a norinul day’s piay. For full-time employees who work on any listed Holiday, double
time and a half shall be paid for all hours worked:

1200 to-0000on New Year’s Eve ‘Columbug Day

New Yoar's: Day Wetetan’s Day

Civil Rights Day ‘Fhanksgiving

President’s Day Pay after Thanksgiving
Memorial Day 1200 to 0000 on ChristmasBve
Independence Day Christmag Day

Labor Day

B. Al part-time employees arefo be paid time and one-half for all hours worked on the above
named holidays.

ARTICLE 14 « VACATION
Bection 1

Bxoept for those employees who are discharged, digtuissed following an absence without leave or otherwise
terminated for just, cause, the Town shall grant: wagation to its employees. Employees covered by this
agreetnent shell be entitled to accumulate atnyal vawgtion time in accordange with the following schedule:

Affersix months to twelve mipnths.of continuous setvice 40 hours

On start of the 13" minth to-the 48% morith of continuous service 80 Hoties

O start of 49™ month to the 96" months of‘continuous service 120 hours

On.start of 97 month to the 132* months oficontinuous service  160howss
Thereatter, starting with the 133" month of continuous service 200 hours

Emplgyees shall not geerup vacation Yeave for-any pay period during which they are on layoff or other leave
of absence. without pay. The vacafion year for each fulltime employee shall be the 12-month period
following the anniversary date of omployment, of the-emgloyee. The 40 vavation hours accrugd at the.start
of the 7% month shall hé taken in menths 7-12, and vaeation hours acerued subsequently shall be taken inthe
vagcation year following acccual.

Regular pari-time employees shall be eligible for vacation on s pro rata basis based on hours werked.

Asinoal leave is provided for the purpose of rest and recuperation with a viesr fo-fiuture.servics in the best

interust of the Town and as such, all employees must take a rhifiitium of onewadls Vacation annually. There:
is an 80<hour, not-cunulative sap on-the amount, of! dooumylated vagation: time an atnployée may Catry over
from yeer to year. Emplayees who have sucoesstully completed prabation will % piid for unysed vacation

at separation from employment.
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466
467
468
469
470
471
472
473
474
475
476
477
478
479
480
481
482
483
484
485
486
487
488
489
490
491
493
493
494

495
496
497
498
499
500
501
302
503
504
505
506
507
508
509
510
511
312
313

Seetion 2

A,

The department head will determine the annual vacation schedule, taking into consideration the best
intetests of the Town, the particular needs within the department, and the individual employee.
Vagation: Sehﬁdules will be the responsibility of the department head.

Forthe first 40 hours of vacation, fitial fequestfappmval should be completed by April 1st of each
yeat, During the first quarter of gach year, 4 Jpetiod of not less than 30 days will be established by
the Town whereby employees may make. apphcamon in writing: for vacation time off, indicating

first; se¢ond, and third choices.
For vacation other than the 40 Liours under Section 2(B), final request/approval should be completed

by the 10th of the month priér to the month during which vacation is taken, uttless otherwise
authorized by the departinent liead.

In the event thiat more employees apply for time 0ff than can be spared from the job at a given titne,
Fown. seniority will be the basis for resolving priovity for time off. Bach employes will be given a
written disposition of his/her request. Approved vacation time off will not thereafter be cancelled
oi chariged ‘without the mutval consent of the Town and the employée.

An employee who desires his/her anneal vacation pay before going on attual vacation nust notify
hig/her department head at least 10 days ifx advance. of is/her last working day.

If any empioyes terminates his/her service with the Town, or takes an extended leave of absence,
he/shie will receive full pay for all accumulated vacation that he/she has not taken. All unused
vacation time. shall be paid at the employee’s tegular siraight-time base rate of pay when the
employee terminates: his/her eraployment. Vacation time on the books, if an employee dies while

‘working e the Town, will be paid to histher estate:

Section 1 - Worker’s Compensation '

Bmployces who are injured while performing their official duties for the Town of Sandown are eligible for
the following Worker's Compensa&mn benetits:

A.

BI

From the 8ate of injury through week 52 of disability, the employes shall receive no less than 75%

of his/tiér gross pay. Gross pry shall be caloulated in acoordance with RSA 281=A:15 and the New
Hampshire Department of Labor formula as writtenin 1990,

For those weeks that the employee receives a Worker’s Compensation theck atd that-check is
greater than 75% of gross pay, the employee shall keep ths entire check and the Town shall issue
no check fo the employee.

For those weeks that the employee receives no Worker's Cnmpensatmn gheck, or the Worker's
Comnpensation cheok s less than 75% of'gross pay, the Town will issue & separate check for the
difference between whatever is receivad and 75% of gross-pay, making deductions for taxes,
tetitoment, FICA, and yoluntary deductions approved by the employee.

Hor any week that the employeereceives a Town shieckand receives a"Workers™ Cotpensation
chieck which, in-combination with the Towi.check, exceeds 75% of grogs pay, the employes ghall
repay to ihe Town all amounts in excess of the amouiit to which the employee is entitled under
Artiels 15 £1)-(B) and (C). If ani employee; fails taxepay the Tow, the Town shall have no-further
obligation 1o pay the employeea ‘hereunder, ard the Town may. deduct such repayments from the
emiployee’s pay:

Prior fo teceiving any payments from the Town wnder Article 15 (1), the employee shall sign an
agreement 1o repay the Town for any paymenits in excess of those to which the employee is enfitled
under Article 15 (1) (B) and (C). That agreement shall authorize the Town to deduct such
repayments from the employee’s pay.

12
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A, Worker’s-Compensation claim which resulty in lest time must be supporied by a doctor’s
statement outlining the nature of dlsabﬂli;y anddf possible the length of the digability, The Town,
wnid/or its Worker’s Compensation carrier, ‘vetains the right to request updated medical information
during the disability,

Prior to retuining to work, the employee shall provide a doctor’s statement clearing the employee to
ratuen-to his/her: regular duties.

Employees:-who lose time to a work=relsited injury may not engage in anty cutside work of any kind.
The Town may require the emiployee to perform temporary alternative duty or light duty while the
employee is unableto return to'his/ber regular duties.

Section 2 — Long-Term Disability
Ifthe Town provides long-tetm dlsablhty to its employees, it shall be offered to union employees on the same

‘basis, Whenever the Collective Bargaining ties a benefit to thé Town petsonns] policy, the Town retains the
tight o umlatemlly change the personnel plan without it belng considered an unfair Iabor practice. The
changes will be i effect for both bargaining and non-hargaiping unit members,

Hection 3 — Sick Time and Karned Time

L.

Forty-sight (48) hours of'sick tirite and 48 fiours of earned time per year are authorized for full-time
members of the collective bargaining unit, Bick time will accrag-ut the rafe of.0.92 hours per week

prior to the January I that:ds or next follows the employee’s first ﬂmnvsrsmy of employment, and
thereafier 48 hours of sivk fime will accrue on January 1 each year, Barned time will accrue at the

rate of (.92 howys per week prior to the Januars- 1 that is or mext follows the employes’s first
anmiversaty of employment, and thereafter 48 hours of earned time will acerue on January 1 -cach
year. Earned'timé may ot be used before the employee’s first puiversary of ﬁmployment

After three (3) consecutive sick days, it is the responsibility of the emiployeeto present a
hysician’s note that documents the reasons for the.absence and fitness to retutn to work.

“That ote.shall be tarned in. i the Chief of Police en the foutth. day. Thereafter, it will'be the
. ‘Tespensibility of the emplayee to update the Chief of Police or his designee-daily concerning
the-employee’s absence, and to provide such additional physician iotes #-the Chief of

Police or his designee request,

Earned time may be used by foll-time amp]oyees if requested at least 24 hours in advance and
approved by the Chiaf of Police or his designee. Faned time to be used vn consecutive work days
must be requested and approved at the same timne, Mo fitness for duty note will be required to return
from earned time.

A non-cumilative maximum of ip 1 80 hours of couibined mused sick tivne and sarned time may
be carried overto the next calendar yeer, (For exatiple, if 44 houds of sick time 8 carried over, up to
36 hours of earned time may be carried over.)

Unuised sick tifne that 4§ not catried over fo the next valendar year will be paid out to full-time
amployses in the second ot third ‘week of December. Unused eamed time that is not carried over to

the: next calendar year will be Tost and will not be paid out annually. An employee who has
successfully completed probation will be paid for unused eamned time when the employee voluntarily

separates from employment. Unnsed sick time will a0t be paid out at separation.

13
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162 ARTICLE 16 . HEALTH INSURANCE
564  Section 1
565 I, The Town will make available a comprehensive jnsurance programy covering Health, Dental,
366 ' Vigion, and Prescription: Drug, .
567 2. (a) Employees shall contiibuto to the cost.of the. pretmium for the health insurance plan offered
568 by, the Town (which inctudes vision and preseription. drig coverage) as follows: employees shall
569 wontribyie 15%, or the same  percentage voted by the. Baaid of Selectmen for other Town of
570 Handown cmployees (whichever is less). ’
571 (b} Bmployees will pay 100%. of the premium for dental insurance.
512 (5) TheTown will establish a Sectioivt235.salaty teduction aceount, in asverdance with.Internal
573 Reyenae Service regulations, to provida for pre-tax bmployee paymients of their portion of the
574 premium cast(s), ' '
575
576  Bection2 o
577  The Town shall maitiain. all sther ftisuranes policies that currently provide covetage to the employees
378 sovered by his Agresment:
579
580 Soetion 3
581 The parties may amend Article 16 during this Agreement-if they mutually agree in writingto do so.
582
583 ARTICLE 17~ LIABILITY INSURANCE
584 :
585 The Town shall, to-the extent pessibile, provide gengrakand specific liability insurance to cover employces.
586
587 \RTICLE 18- UNIFORM ALLOWANCE
588
589  Section ]
590 New full-time and part-time offisors hired.om or afterMarch 14, 2005 will be squipped uvp:to the standard
591  established by the Chief of Police;:as et forth below in Table2 and Table 3, at the time of hire, or as soon ag
592 practical thereafter. Bhotild an employee requiire a replacement fof-any item listed on Table 2 or Table 3, the
593  employee shall tuca in the itéin. w the Chief &f Polics Who shall procure a.replacement and provide the
594 replagement itety to the: smployee, The Towh shall also teitburse employees for uniform cleaning and
595  mainignatice, up 10°$400 anngally fir full tiie smployees, orup {6 $134 annually- for-part-time employees.
596  This amount will be prorated:if°the: employee does not-work a full year. To be reimbursed, the employeo
597  must tum in feceipts for the cleaiiing or maintenance performed with his or her timesheet each week.
598
599
Table 2 — Uniform Initial Yssue for Paxt-Time Officery
Duantity ~ Item Description

1 ‘Hat

1 | HatBadge

1 [Hathand _ —

L | Bulletproof Vest with @ Catrier + Extenal Carricr & Soft Trauma Plate

2 Shiit Slegve Diress Shirts with Patchiey

2 Long Sleeve Dress Shirts with Patches

1 | PlackTie
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600
601
602

603 Part-time officers promoted to full-time status will recelve the items in Table 3 upon their promation. Officers
604 promoted to higher ranks (e.g., Corporal, Sergeant, ete.) will be provided appropriate patches, gold pins,

1 Tie Clip

2 3ets | “SPD” Collar Pins

28ets | Badge Number Collar Pins

2:8ets | Name Tags

2 Pair | Paits
i *Tnner Belt,
! *Tager, PT will share one of the rotating Tasers
1 *Tager Holster ‘
1 *Leather Duty Belt Inchiding
1 * Holster
1 * Magazine Pouch
A * Handoutf Case or strap
i * Radio. Holder

1 ¥ Chemical Irritant Holder with Chemical Irvitant Spray

2Pair | * Handenffs
1 * Duty Firearm with 3 Magazines
I Rain Coat
| ‘Winter Coat
1 Black Military Sweater or Spring Jacket

1 Pair | Black Boots

1Pair | BDU Pants
1 | High Visibility Detail Shirt
| Short Stesve Polo Shirt

Quantity | | Item Description
| ALL 1 Items in Table 2

2Pair | Panis
2 Short Sleeve Dress Shirts with Patches
2 L.ong Sleove Dress Shirts with Patches

[ Pair | Black Boots

605  badges, snd name tags by the Town.

606

607  Section 2

608  If any officer Jeaves-the employ of the Saudown Police Department, all items issued pursuant to this Article

609  shall be rétusned to the Department.

610

611  Section 3

612 The Town will provide bullet proof vests and maintain them in accordance with msnufacturer’s

613  specifications,
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614

6} 5 ARTICLE 19 - PRIVATE DETAILS

616

617  Section 1

618  Private details are those details which-are not considered public employment, which ate
619 directly supperted by focal property tax dollats, Grant details are those details which dre not
620  considered public: employment which dre directly supparted by state or federal grans. All
621  details will bé paid-a minimum of four (4) hours at an hourly rate:of $37.00 in 2024-25,

622  $60.00 in 2025-26, and $63.00 in 2026-27..

523

624  Section 2

625 Prwatc details-may be-canceled with fows (4) hours® notice-to the Department by the entity
626  sohsduling the detail,

627

628  Section 3 - Private Detail Assignment

629 a.  The Chief of Police or his designee will call full-time.snd part-time officers on {he
630  Detail and Schednling Worksheet beginning at the top of thi-worksheet and. followmg it
631  down.

632

633 b ‘When the detail is filled, the list will be designated at the next officer tb be called.
634 The scheduling officer records on the list that the called officers {A) accepted the detail, AR)
635 refused the-detail, or (N/A)werenot available,

636 ¢ If o full-time officer accepts tho detat], the designated officer will then refer to the
637  Detail and Scheduling Worksheet for partdime officers; and proceed in the same mansier #3
638  inb) above.

039

640 d. Bach time & new detail is available, the fiyll-time officers wilt bo called first,

641 beginning with the next nawie on the list,

642

643 6. Tn the event that the scheduling officer is niot on duty, the duty officer will be

644  responsible for filling the detail in the SAIE MANner,

645

646 He ; ssignment

G647  a. The Chmf of Pohce or hiis designes will call full-time and part-time officers on the
648  Detail and Seheduling Worksheet beginning at the top of the worksheet and following it
649 down.

650

651 b, When the detail is filled, the list-will be designated-at the next officer to-be called.
652 The scheduling officer records on the fist that the called officers (A) accepted the detail, (R)
653  refused the detail, or (N/AY were not available,

654

655 <. Bach time a new detail is available, full-tinie and patt-time officers will be called,
636  beginning with the pext name on the list.

657

658 d In the event that the scheduling officer is not on duty, the duty officer will be

659 ‘responsible for tilling the detail in the same manner.

660
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661  Bection 5;
662 Bmployees are pro}iibited from working details:while being compensated for bereavement, maternity leave,

663 sick leave or disability.

614
6635
666
667  Section I

66§  Employees working patrol between 1600 and 0000 hours shall be paid a shift differential of oae doliar($1.00)
669  perhour for those howrs. Bmployees working patrol between 0000 and 0800 hours shall réceive 4 shift
-67() differential of one dollay and fifty vents ($1.50) per hour forthese hiours,
671
672  Section’
673 Fullwtnne etnplayees whio have completed the degree requireirients féit an Agdoviate’s Degree shall receive
674 an sdditional seventy«five vents ($.75) perionr, Full-time eriployses Who have completed the degree
675 requirements for-a Bachelor’s Degree shall receive anadditionul vus dollm avid fifty cents (§1.50) per howr.
676  Fulltimeemployees v;fho have: complet(;d the dcgree requirersents for a Master’s Degree shall receive ar
677  additional:one doliar and, awanty-ﬁvc cents-($1.75) pec hour. 1 Tall-time employee has muiliiple degrees,
g;ﬁ hé/gherwill teceive the highest applicable.degree differential; the differentials will not be compounded.
9
680  Section 3
681  See attached Appendix A for salary schedule.
682
683
684
685
- 686  Section 1
687  The Town shall provide to-all full-time &mpluyees sovered by fhis Agreement term life insnrance st face
688  value equal to Ten Thousand Dollars ($10,000). Sald insurarice policy:shall also provide that coverage paid
689 for an emplayee s accidental death shall be doub[e
691  Section 2
692 ’l?he Town shall. provide te:all part-time-police officers coverad by this Agreementterm life insurance at face-
693 yalue egual to Ton Thousand Dallais=($10,000). Baid insurence shall alse provide that coverage paid for an
694 wmployes’s accidental death be dowble.

TICLE 21 - LIFE INSURANCE

695
696 ARTICLE 22 - JURY DUTY PAY
697

698  When an employee is required to serve of required to appear at the court to serve on the jury for a federal,
699 state cowity or mun;mpal couxt on hls/har scheduled Workday, he/sh& shall be pald the dlffcmncc be‘twczen_
701 ra@e does M mcluda shift dlffcrcnual ovex I:lmf: *‘amng”.bi"tcmporary{rﬁta far semc’e out: of: ra,nk, or oui:mdc
702  detail competsation).

703
704 \RTICLE 23 - RETIREMENT
705 ‘

706 The Town will enroll full-time employees in the New Hampshite Retirement Syatem to the extent required
707 by State law.
708
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709
710
711
712
713
714
715
716
iy
718
719
720
721
722
723
T4
725
726
127
728
729
T30
731

732

733
T34
735
736

737

738
735
740
741
42
T43
744
145
T46
747
748
749
750
751
752
733

754 .

755

ARTICLE 24 - SATETY

Section 1
The Town will establish and maintain a Workers® Compensation loss management committee as required by
the New Hampshire Department of Labor, Unit members will be tequested to participate in. Committee
activities.

Section 2

The parties mutually agree to. participate in a joint labor-management committee for the purpose of
establishing o random drug testing program for police officers, The comuittee shall provide
tecommendations a3 4 result of testing to the Board of Selectmeii no later than December 31% of sach yeur.

ARTICLE 25 - HARASSMENT FOR AGE, RACE, RELIGION, GENDER, ETC,

Section 1

All employees should enjoy a wotking pnvironment free from all forms of unlawful discrimination, including
unlawful harassment for age, race, religion, gander, etc. All unlawful haragsment shall be treated as an act
of misconduct and wwill not be tolerated under Ay eiroumstances. Ay action against the Town alleging
diserimination or harassmentoay be broaght in theappropriato-administratiye or legal foruin, or grigved as
u brgach 6fthis Agreement.in. accordance-with Article:5, but nétboth.

Diefinition of Unlawful Sexual Harassment: Uplawful gekual harassment may be defined as: Any repeated
or deliberate waweleome sexual advanoss, requests fx sexual favors, and other verbal or pliysical vonducts
of s sexval natire constitufes unlawful sexual harassment when:

f. Submission to §uch conduct is made either 1mplmltly or a;zgphmtly a term or condition of employrient;

2. Submission. {0 or rejection of such conduct by aix individual is used a5 a basiy for employment
decisions affecting guch individual; or

3. .Suoh canduct has thc purpose or EffGGt Qf umeaaonably mterfernng with an individual’s work

“haassment is not limited o reque% “for sﬁxual i‘avors in return for job benefits, Unlawful sexual '
harassment may take the form of verbal abuse, leering, salacious gestures, jnappropriate Tanguage,
jokes of a sexual natore, or any undesired touching or patting.

Section 2

Auy allegation: of unlawful sexusl harassment requites a determination of the facts in each case, and further
reoaghizes Tt any such.investigation should be conducted in a confidential manner until the allegation is
propeily reviewed, The following: progedures hall be adhered to in all tixcumstances when an 2mployee
feely that he/she is the victim of udlawdul sexual horassment:

A, Any employee who believes that he/she has been walawfully- sexually harassed shall report the
incident to theirimmediate Bupetvisor. #n-employee alse hag the option of reporting an incident to
the Board of Selectmen.

B.  The Board of Selectmen shall sonduet, oy cuuse t0 bo condusted, sn investigation of the complaint
and report the findings within thirty {30) days.

C. The Boaxd of Selectmen shall netify the reporting mmployee of the findings of the investigation and
of the corrective action, if any, te be tiken by the Town with regatd-to the offending eraployee,

D, Any cotrective or diseiplinary action taken shall be consistent with tha Agreement.
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736
757
758
759
760
761
762
763
764
765
766
767
768
769
770
771
772
e
774
775
716
(i
778
779
780
781
782
183
784

E, fn oo case, shall an employes réporting an inoident of unlawful sexual harasstment be subject o
adverse employment action thless it i determined through the investigation that the allegation was
not based upon fact and thaf the employee made the allegation with malicious intent or knowing it
wags falso,

E. In all cases, aggrieved sroployees have: the right to report-any tormplaint to the State of New
Hampshire, Commission for Human Rights, Concord, New Haiupshire, 03301,

ARTICLE 26 - REIMBURSEMENT FOR USE OF PRIVATE VEHICLE

ﬁectigg i

An employeé who utilizes his/her private vehicle to coridust departmental business, subject to the approval
of the Chief or his designate, shall be reimbursed at the prevailing IRS tate.

Section 2 - :

When an employee utilizes his/her privaté vehiele to conduct departtnental business on & day that etherwise
would have been the employee’s day off, the employee shall be teinibrirsed for mileage either between the
police station and tho destination or between the employee’s hotne and the destination, whichever distance
is shorter,

ARTICLE 27 - EDUCATION ALLOWANCE AND REIMBURSEMENT

The Town shall reimburse employees all costs of tuition and books up o $750 per employee per year for
taking, job-telated courses or courses taken in conjunction with management or police science-related degree

ProOgrarg,

In order to qualify for reimbursemenit, the empléyee must secire prmr approval from the Town, and must
successfully complete the course with a grade of C or better, “pass” in-a pass/fail-class, or “complcted” ina
mon-graded class. Approval to take a course shall not be- wireagonably withhield.

785
786
87
T88
789
790
791
792
793
794
795
796
797
798

799

800
801

802

803

Payment will be made upon. submission of verification of epmpletion of course work, There will be no

payment of Salary for time #pénif taking college courses,

I the employee ferminates. hisher employment within one year after receiving academic reimbursement,
hefshie will reimburse the Town for the eourse(s) taken from one year prior to termination, to the date.of said
termination.

The Town shall riot be required to expend nivre than $7,500 i total in any given fiscal yoar for this program.

ARTICLE 28- DURATION OF AGREEMENT

The terms of this Agreement shall be effective April 1, 2024 through March 31, 2027,

19




DocuSign Envelope.I0: E2CHDEFC-ETFO-44E1-A278-6FBCE0RBTDER

804
805
806
807
808
£09.
g0
811,
812
813
814
815

IN WITNESS WHEREOF, the parties:have hereunio set theirhands and seal this

TEAMSTERS LOCAL NO, 633

TOWN OF BANDOWN

—_dayef ____,
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816
817 _
2024-25 Wagie-Schedule -
FT FT FT FT FT FT FT FT |
Corporal  Garporal  Corporal  Corporal | Patiol  Patrol  Patrol  Pateol
Ner ABS0G.. Bacth Mast, No.  Assoc. Baech. Wast | FT BT
Step Degree  Degree  Degree  Degree | Degree Dayres Degrew Dagree | GCorporal  Patrol
1 §26.80  $27.05  $28.30  $28.55 | §25.68 G26.28 §27.03 $27.28 | 52680 42559
2 T80 $26.35 42010  §20.35 | §26.17 $26.92 §$27.87 $27.92 | 27,60 $26.17
3 $2848  $29.18 42093  $30.18 [ 42682 {2757  $28.32 52857 | $28.43  $26.82
4 $29.29°  §80.04  §3079  B31.04 | $27.50° $28.28 $20.00 $29.25 | $20.29  $27.50
B $30.46  $30.81  $31.66  $3N01 | $28198 $28.94 $2069 $20.94 | $d0.46  $28.19
8 53107 B31.82  $3267  $32.82 | BuBBG  $2064 $30.30 $30.64 | $31.07  $26.89
7 $32.00 $32,78 §33.50  $83.75 |H20.60 $30.35 #3110 §$31,85 | $32.00 $29.60
8 §32.96  $33.71  §3446 43471 | $30,35 $BL10 $81.85 $3210 | $3296  §30.35
8 $33.958  §3470  $35.45 93570 [ §31.11  §31.86 $3281  $32.86 | $33.95  $at
10 $534.97 $35;72.  §36.47  $36.72 | $31.88  $32.63 $33.38 $33.83 | $34.97  $31.88
11 $36.02  HBETT  $a7.52  $BT.YT | §3268  §30.4  $84.18  $34.43 | $96.02  §$32.68
12 $37.40  $37.8s $38.60  $38.85 | $33.60 $34.25 $35.00 $3525 | $37.10  $33.50
Off-. '
Schiedule | 17.00%. cost of lving increase over prior year's wage:rate for each employee off-scheduie
818 '
819
820
2025-28 Wage Schedule
FT FT T FT FT FT Ff FT
Corporal Corporal  Gorporal  Corporal | Patiol  Patrol  Patral  Patrol A
Nor Ass00, Bach, Wast, Ne  Assoc. Bach. Mast, PT PT
Step Degree  Digree Degrige  Degree | Dadres Degres Degree  Degree | Gorporal  Patrol
1 $2868  $2043  $30.18  §30.43 | $27r32 B28.07 42882 $20.07 | $28.68 $27.32
2 $28.54  $30.29 $31.04  $31.20 | $2801 2876 $20.61  $29.78 | $29.54  $28.01 ]
U N 3. .. §3043 $3118 FO1OT  $32.48._L528.60._$20.44. _ $30.19._.$30.44_|.530.43_ $28,60.|. . ..
4 $31.34 %32.08 432,84 $33D09 | §2042 H0AT  $30.02 BB14T | $91.84  §20.40
5 $02.28 ‘$3'3.03 $33.78 $34.08 | $30.16 $30.91 §$31.66 $31.91 | $3228  $30.16
6 9325 #3400  §3475  $3500 | $30.91 §31.66 $3241 $3266 | $33.25 FI0.9
7 §34.25  §3BOD 436V $36.00 | $31.67 B3242 §ABAT Hd342 | $34.25 3167
8 $3527  WI6.0Z  §86.77  §37.02 | $3247 $33:22 $33.97 50422 $3B.27  $a2A4T
9 | $86.33 37,08 §37.83 43808 | §33.20 $IAD4  §O479 $35.04 | $36.3 433.29.
10 3742 H3BAT $38.92  $39.17 | $34.11 $34.86 Y3581 $3586 | §3742 434,11
11 §38.64  $39.29  $40.04 4028 | $34:97 T2 $I64T $AET2 gsa.s:x $34.97
12 $38.70 84045  $4120  $4145 | 85484 $3650 '$37.34  $37.59. | $39.70. '$35.84
Off’! V i
Schedule | 7.00% cost of living Increase over prior year's wage rate for.each employee.oft-schedule
821 ' '
822
823
824
826
827

828
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29
830

831
832
833
834
835

B36-

37
838
839
840

2026-27 Wape Schedule ‘
FT FT Pt FT FT_ FT T FT
Corporal  Corporal ~ Cbrporal  Corporal | Pairgl  Patral  Pafrol  FPafrol | .
No Asso.. Bach: Mast, No  Assoc. ‘Bagh:  Mast PT PT

Step | Degree  ‘Degree  Dogree  Degree | ogree Degree Depres.  Dogree | Corporal  Pairof

1] $30:89 §31.44  $3219  $3R44 [ O2028  $20.98 $30.73  $80.98 | 53069 $29.23
2| §ate1  $3236  $E3.11 §33.36 | §2097 $30.72 §9147  B3I72 | 33161 2097
<! 63256  $38.31 $84.06  §34.31 | 93070 $31.45 $3220 §$3245 | 33266 $30.70
4 $33.54  $3m20  BB5.04 3520 | $3148 $3228 $3298 $a8.23 | $3354 $31.48
5 $34.54  §35:20  $36.04  $36.20 | $82.27 $33.02 83377 $34.02 | $34.54 $3227
B $35.68  §36.:33  BA7.08  §37.33 | $33.07 53382 $34.57 534.82 | $IB.58  $33.07
7 $36.65  §37.40  $38.18  $308.40 | $33.89 $3484 -$35.39 $35.64 | $36.65 -$33.80
8 $37.94  §38.49 $39.24  §539.49 | $34.76 $35B0 53625 $36.50 | $87.74  PAA7s
9 $38.88  $39.63 $40.35  $4063 | $35.62 $38.37 $37.12  $a7.37 | 33888 43562
10 $4004 54079 B415¢ $41.79 | 436,50 $37.25  $3B.00  $38.25 | $40.04 $86.50
L&) $al24  $AA0Q G274 §42.09 | 48741 $38.16 $38.91 $3046 | $4124  $37.49

12 $4248  $43:28  $43.98 4423 | 53635 $39.10 43085 $40.10 | 54248 $38.35
o 1 49 04

dehedule | 7,00% cost of llving intrease over prior yaear's wifge rate for sach sinplbyds off-achedule
Notes:

L, Each. full-time- employee hired after April 1, 2012 will be placed at the step whidh cotresponds to
his/hiee years of experience as o fulltine police Qﬂwer for the Tawn of Sandown or any other municipality,
and cach part-dime employee hired after April 1, 2012 will be:placed at the step which coiresponds 1o his/her
years of experience g8 a part-time poliee Ofimer for the Town of Sandown or-any other mauicipality.

2. Imployees will ba toved into the next step level on the anniversary of their assignment to their
position (i.e., a full-tfine officer promoted from part-time moves to the next stop ou: the anniversary of His
attainment af Tull-tire status, not the anniversary of the ofiginal hire date; same fof: u coxporal promoted from
fuli-tinoe officer, ale.}

84]
842
843
844
845
846

B Part-time- officers who besonse full-time officers shall.be moved tothe full-time pay-scale step with
the hoully wage rate closest to the offider’s ‘part-time pay scale step. A% ho time is that officer to be pmd a
Laveer houxly wage a8 a full-tithe; officer than he/she was paid as s part-time officer, ‘not including shift,
differentials or other incentives.




