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PREAMBLE

To encourage and increase effective and harmonious working relationships between the Wilton-
Lyndeborough Cooperative School Board (hereinafter the “Board”) being the Board of
Education for the Wilton-Lyndeborough Cooperative School District (hereinafter the “District™)
and its employees represented by the Wilton-Lyndeborough Certified Teachers Association
(hereinafter the “Association” or “WLCTA”), the Board and the WLCTA join in this agreement.

THIS AGREEEMENT, made and entered into April 12, 2011 by and between the Board, acting
for the District, and the Association,

WITNESSETH:

THAT the Board and the Association recognize and declare that providing a sound and quality
education for the children of Wilton and Lyndeborough is their mutual aim, and that the
character of such education depends largely upon excellence of the teaching service, and

THAT, pursuant to RSA 273-A, the Board has the authority to bargain in good faith with the
representatives of the Association, and

THAT it is understood that this Agreement shall not preclude the Board or its authorized
representatives from informally communicating or consulting with any teacher and vice-versa,

THEREFORE The Board and the Association have reached certain understandings which they
desire to confirm in this Agreement, as follows:

DEFINITIONS
“School” means any work location required under the terms of this Agreement.

“School Buildings include WLC (Wilton-Lyndeborough Cooperative Middle/Senior High
School), FRES (Florence Rideout Elementary School), and LCS (Lyndeborough Central
School).

“LCS teacher means a teacher working in the LCS Building”
“FRES teacher means a teacher working in the FRES building”
“WLC teacher means a teacher working in the WLC Building”

“Teacher” or “Employee” means a person in the bargaining unit as defined in Article |
below.

“Board” means the School Board or any of its agents.



ARTICLE I
RECOGNITION

. The Board recognizes the Wilton-Lyndeborough Certified Teachers’ Association,
NEA/NH for purposes of collective negotiations pursuant to RSA 273-A as the exclusive
representative of all certified teaching employees, including nurses and guidance
personnel, of the Wilton-Lyndeborough Cooperative School District, certified by the
New Hampshire Public Employees Labor Relations Board excluding superintendent,
principal, assistant principal, director of guidance, director of technology and teaching
aides.

. Unless noted otherwise, wherever the term “teacher”, “staff”, or “employee” is used, it
shall refer to all members of the bargaining unit.

. Except as otherwise noted, economic benefits for part-time employees shall be prorated
based on percentage of time worked; i.e. 20 percent teacher receives 20 percent benefit.

. Pro-ration of benefits at the middle/high school shall be based on the six (6) hour forty
minute student day and at the elementary schools pro-ration of benefits shall be based on
the six (6) hour and twenty minute student day.

. The above section shall not prejudice either party’s position in petitioning for
modification of the bargaining unit before the New Hampshire Public Employee Labor
Relations Board.

ARTICLE Il

NEGOTIATIONS PROCEDURE

A. On or before October 1 of any year preceding the expiration date of this Agreement,
either party may notify the other party in writing of its intent to negotiate terms of a
successor agreement within fourteen (14) calendar days of the receipts of the notice
the parties shall meet to exchange proposals.

B. The parties agree to negotiate according to the procedures set forth in RSA 273-A,
and that such negotiations will be in good faith. Each party shall make proposals,
counter proposals and exchange data in an effort to reach an accord on all issues
raised with respect to terms and conditions of employment.

C. Any agreement reached upon ratification shall be reduced to writing and signed by
the Board and the Association.



D.

E.

If any agreement is not reached by December 1 preceding the termination date of any
year, either party may declare an impasse pursuant to RSA 273-A:12.
Either party may, if it desires, utilize the services of outside consultants.

ARTICLE Il

ASSOCIATION RIGHTS

The Association shall have, in addition to other rights expressly set forth or provided by statute,
the following rights:

A

Special conferences for important matters will be arranged between the Association
and the designated representative of the Board upon request of either party. Such
meetings shall be between at least two representatives of the Association and one
representative of the Board.

The Association shall be provided with bulletin boards or sections thereof, for the
purpose of posting Association materials. The Association shall also have the right to
use the school mails to distribute Association materials.

The Association shall have the right to use school facilities for meetings and school
equipment, including computers, printers, and all types of audio-visual equipment
when such equipment is not otherwise in use.

Duly authorized representatives of the State and National levels of the Association
shall be permitted to transact official Association business on school property
provided that this shall not interfere with nor interrupt normal school operations.

Association officers or their designees, if reasonably required, may represent
employees and investigate and present grievances to the employer during working
hours without loss of time or pay.

The Association shall be given an opportunity at faculty meetings to make
announcements.

The Association shall be given sufficient time on the agenda of the
orientation/opening day of school/welcoming ceremony to make a brief presentation.



H. At the request of the Association and with at least forty-eight (48) hours prior notice,
the Board shall place the Association on its agenda for regular School Board
meetings.

ARTICLE IV

EMPLOYEE RIGHTS

A. Pursuant to the RSA 273-A, the Board hereby agrees that every employee shall have
the right freely to organize, join and support the Association for the purpose of
engaging in collective bargaining or negotiations. The Board agrees that it will not
directly or indirectly discourage, deprive or coerce any employee in the enjoyment of
any rights conferred by the Act; that it will not discriminate against any employee
with respect to hours, wages, or any terms or conditions of employment by reason of
his/her membership in the Association; his/her participation in any activities of the
Association or collective negotiations with the Employer, his/her institution of any
grievance, complaint, or proceeding under this Agreement, or otherwise with respect
to any terms or conditions of employment.

B. Nothing contained within this Agreement shall be construed to deny or restrict to any
employee rights he/she may have under any applicable law or regulation. The rights
granted to employees hereunder shall be deemed to be in addition to those provided
elsewhere.

C. The Employer agrees that it will in no way discriminate against or between
employees covered by the Agreement because of their race, creed, religion, color,
national origin or ancestry, age, sex, marital status, physical characteristics, or place
of residence. The private and personal life of any employee is not within the
appropriate concern or attention of the Employer, unless it adversely affects the
teacher’s performance.

ARTICLE V

MANAGEMENT RIGHTS

Except as otherwise provided in this contract and subject to applicable laws, the School Board
reserves to itself sole and exclusive jurisdiction and authority over matters of policy and retains
the unrestricted right to direct and manage the School District as per RSA 273-A.



ARTICLE VI

PAYROLL DEDUCTIONS

. The Board agrees that upon receipt of written authorization thereof, signed by a Staff
Member covered by this Agreement, the Board will deduct from the regular salary
check of such Staff member an amount specified by the Association to provide
payment of dues for membership in the Association, NEA-New Hampshire.

. In addition to legally required deductions, upon request, the Board will deduct and
timely transmit from each employee authorized monies up to eight payroll
deductions, including dues to professional organizations, credit unions/banks, health
clubs, annuities, health insurance, dental insurance, life insurance and charitable
donations.

ARTICLE VII

GRIEVANCE PROCEDURE

. DEFINITION

A “grievance” is a complaint by a staff member or members, or the Association that
there has been a violation, misapplication or misinterpretation of any provision of this
Agreement. All time limits in this Article shall mean calendar days.

. PURPOSE

The parties acknowledge that it is more desirable for a staff member and his/her
immediately involved supervisor to resolve problems through free and informal
communication. Grievances which are not satisfactorily settled in an informal way
shall be reduced to writing (See Appendix B attached hereto) and referred to the
following grievance procedure.

. RIGHTS OF REPRESENTATION

A Staff member covered by this Agreement shall have the right to have an
Association representative present at any time, subject to his/her requesting such
representation.



D. TIME LIMIT

A grievance to be considered under this procedure must be initiated in writing within
twenty-one (21) days of when the grievant became aware of the incident giving rise to
the grievance.

E. FORMAL PROCEDURE

Level 1: Within five (5) days of receipt of a formal grievance, the building principal
shall meet with the aggrieved staff member. Within five (5) days following any such
meeting, the principal shall give his/her answer in writing. If the grievance is not
settled a this level, then it may be referred to Level 2 within five (5) days of the
receipt of any answer given at this level.

Level 2: Within five (5) days of grievance being referred to this level, the
Superintendent will meet with the participants of Level | and examine the facts of the
grievance. The Superintendent shall give his/her answer within five (5) days of any
such meeting. If the grievance is not settled at this level, then within five (5) days
from receipt of the answer rendered at this level the grievance may be referred to
Level 3, the School Board.

Level 3: Within fourteen (14) days of a grievance being referred to this level, the
Board will hold a hearing with the participants and examine the facts of the
grievance. The hearing shall be in non-public session at the request of the grievant.
The Board will thereafter, within fourteen (14) days of such hearing, give its answer,
in writing. If the grievance is still not settled, the matter may be referred to arbitration
by the Association as set forth in Level 4 of this procedure.

Level 4: If the matter is referred to arbitration, then the parties shall first attempt to
agree on a mutually acceptable arbitrator. If they are unable to do so within ten (10)
days of the Association’s request for arbitration, then either party shall apply to the
American Arbitration Association to name an arbitrator under the rules and procedure
of the Service. The arbitrator shall use his/her best efforts to arbitrate the grievance,
including matters of procedural and substantive arbitrability, but he/she shall have no
power to add to or subtract from, alter, or modify any of the said provisions. The
arbitrator shall thereafter submit a written decision to both parties. The arbitrator’s
decision, which must be in writing and contain the reasons and basis for the decision,
shall be binding on both parties. However, it is understood that either party may elect
to exercise their right of review as provided by RSA 542, the terms of which are
incorporated herein by reference. The parties agree to share equally in the
compensation and expenses of the arbitrator.

F. Time periods specified in this procedure may be extended by mutual agreement.



G. Grievance(s) of a general nature, or involving decisions by the Superintendent or

School Board may be submitted by the Association to Level 2.

. Failure at any step of this procedure to communicate the decision on a grievance

within the specified time limits (unless extended by mutual agreement) shall permit
the aggrieved person to proceed to the next level.

The parties agree that staff members covered by the Agreement shall enjoy freedom
from restraint, interference, coercion, discrimination, or reprisal for participating in
any grievance proceeding.

Grievances shall not be made part of any employee’s personnel file or used in making
employment references.

ARTICLE VI

IMPROVEMENT OF INSTRUCTIONAL STAFF

A. Staff Development

1.

Each teacher will complete the required Staff Development hours within the 3 year
recertification period, as described in the professional development master plan.

B. Course Reimbursement

1.

3.

Teachers will be eligible for reimbursement for courses that will enhance the
teacher’s ability to improve student academic performance.

To be eligible for reimbursement, courses must be approved by the Staff
Development Committee (employing the program of staff development mandated by
the state as an integral part of the teacher’s recertification process) prior to taking the
course, and advance approval from the Superintendent of Schools is required.

Upon successful completion of the course with a grade of “B” or better, and
submission of a transcript or signed official grade report and verification of tuition
payment to the superintendent, the teacher will be reimbursed for the cost of tuition
and registration fees.

Payment of course reimbursement is for tuition and related fees only. An individual
is entitled to receive 2/3 reimbursement cost for 6 graduate level credits during each
year of this contract not to exceed the New Hampshire resident UNH graduate level
dollar amount plus any related fees.

Advance Payment Plan - Each September a teacher will elect to either participate or
not participate in Advanced Payment Plan( See Appendix A) for professional



development. The District will prepay for any course that has been approved by the
Staff Development Committee (employing the program of staff development
mandated by the state as an integral part of the teacher's recertification process).

Each participating teacher will enter into an agreement with the District to submit
receipts, grades, and other paperwork for the course that was prepaid. The teacher
will agree in writing to keep his/her Advanced Payment Account records up-to-date.
If the teacher fails to fulfill the requirements of the Advanced Payment Plan, the
teacher agrees that the District will withhold any balance due the District from the last
paycheck under the teacher's contract.

C. Workshops

1. The District will make up a minimum of $425 per teacher available to pay for tuition,
registration, materials, and travel expenses.

2. The teacher will seek pre-approval any workshop from the professional growth
committee, the building principal and the superintendent of schools prior to
registration.

3. Upon completion the teacher will supply the PGC and the Superintendent’s office a
certificate of completion for the workshop or course.

4. After June 1% any remaining unencumbered balance will be available to be divided
evenly by those requesting reimbursement over the $425 per teacher limit.

5. The district will prepay for a workshop that has been approved by the Professional
Growth Committee, subject to meeting the requirements in Section C of this article.

6. To qualify for pre-payment, the request must be submitted to the SAU office by the
10" of the month in which the pre-payment is requested.

7. Each teacher agrees to submit to the district receipts and other paperwork for any
workshop that was prepaid.

D. Committees
1. The Wilton-Lyndeborough Cooperative School Board agrees that any work
performed by individual teachers for various committees as assigned by the
administration may be allowed as staff development credit hours. The employee will
need to provide to the PGC documentation of the approved committee work by the
building level principal or superintendent.

E. Accounting
1. Before the beginning of each school year, each staff member shall be notified in
writing of the following:
a. Accumulated degree-credit hours to date.
b. Accumulated staff-development hours to date.
c. Date of recertification for renewal of state certificate.



F. Per Diem
1. Teachers will be paid their per diem rate for any requested curriculum restructuring
work performed in the summer.
2. However, teachers who volunteer to work on special projects will be paid at the
current rate of offering for such projects.

ARTICLE IX
INSURANCE

A. Health Insurance

Any changes to the current health care or dental provider will result in equal or better
benefits for equal or less cost. The Board may present other alternative plans to the
association for consideration and adopted only by mutual agreement.

1. Itis agreed that the District will provide the teacher a choice of the following:
a. HMO Plan
b. POS Plan
c. OAPOS Plan

The District will pay:

Single 80%
2-Person 80%
Family 80%

The employee’s contribution to the premium shall be deducted via payroll contributions
before taxes under section 125.

Upon retirement an employee may continue participation in this group plan until eligible
for Medicare. The employee shall be responsible for payment of the premium.

The District will pay an equal amount toward health insurance if a teacher is not
eligible for benefits of the established insurance provider due to age.

2. Staff taking no health plan will receive $2,000.00, provided resulting enroliment
produces no penalty. Staff electing no health plan shall be paid the money either in
one lump sum, or in biweekly installments added to their paycheck; prorated monthly



if a staff member withdraws from the plan during the school year. This option shall be
the choice of each participating teacher. It is further understood that duplicate family
coverage (each spouse carrying coverage through two separate insurance companies)
shall not be allowed.

B. Medical Reimbursement Plan

The district will make a Flexible Spending Account (“FSA”) plan available for
reimbursement of health, dental and child care expenses as provided under Section 125 of
the Internal Revenue Code. The District will make a flexible spending account available
for those member who elect to participate for the total of $150.00. The District will be
responsible for all third party fees and costs required for administration of the plan.

C. Dental Plan

The District will agree to pay 100% of the cost for employee coverage or 80% of 2
person or family coverage. The following coverages will be provided:

Coverage A: Diagnostic (Cleanings, Preventive)  100%
Coverage B: Restorative (Fillings) 80%
Coverage C: Prostondontics (Bridges, Crowns) 50%

Annual maximum $1,500 per person
Coverage D: Orthodontics 50%

Lifetime Maximum per patient $1,500

No Coverage D for Adults

There shall be no deductibles on any of these coverages.

D. Life Insurance

The District will provide each WLCTA member with a life insurance policy in the
amount of $50,000.

E. Annuities

The District will make available a 403b plan. Any fees associated with an individual’s
403b plan will be paid by the vendor or the participant, not the District.

10



F. Long-Term Disability

The District will pay the full cost of a long-term disability program (LTD) that pays 66
2/3% of monthly salary, up to $3,500 per month, to normal Social Security retirement age, with a

90-day waiting period.

ARTICLE X

RETIREMENT

1. Retirement Plan

A teacher who has worked in the District for at least 15 years, who is eligible for New
Hampshire Retirement System (age 50) and who give notice by December 1% of the year of
retirement, shall receive a recognition of service award based upon the following schedule:

With 15 years of service in the district $5,000
With 16-20 years of service in the district $7,000
With 21 or more years of service in the district $10,000

In the event of extenuating circumstances, the board will consider requests/notifications which
are received after the December 1 deadline.

Sick Day Buyback: The District will “buy back” at a rate of $25 per day up to 90 accumulated
sick days from teachers 50 years or older who are retiring from the profession.

ARTICLE XI

WORKING CONDITIONS

1. SCHOOL YEAR:- is not to be in excess of 180 school days and up to 5 professional days
devoted to school and educational work during the period of this contract. One of the 5
professional days will be for uninterrupted teacher classroom preparation on the day
before school begins. The Association will be informed of the remaining four days no
later than September 1 and the days may be modified by mutual agreement. The Board

1"



10.

shall solicit input from the Association prior to the adoption of the school calendar.

ASSIGNMENTS—Each teacher may be assigned only to such position as the teacher is
qualified and certified by the State Board of Education to fill. Each teacher is to teach the
grade(s), classes or course delineated in the individual contract, except that in the best
interest of the students, course assignments may be changed prior to June 30 of that
contract year for the ensuing year. Changes in course assignments after June 30 due to
extenuating circumstances must be by mutual agreement of the administration and
teacher or with the approval of the WLCTA Executive Board.

DuTY FREE LUNCH - A daily, uninterrupted duty-free lunch period at least equal to
the time of the students’ lunch period will be scheduled for each teacher.

NON-INSTRUCTIONAL DUTIES—Shall, in the aggregate, be equitably assigned
among staff. This generally means that duty assignments will be distributed equally
among all members to the extent practicable. Upon the recommendation of the Principal,
a teacher may not be assigned a duty period if the teacher is working on a special project
in cooperation with the Principal. In the middle/high school each teacher is assigned after
school detention fewer than five times per school year and a teacher assigned after school
detention is expected to work the “normal workday” in addition to the detention period.

CONTRACTUAL RIGHTS—The District may, without liability, terminate an
individual teacher’s contract in accordance with New Hampshire RSA 189:13, 31, 32
with amendments thereto, and all other statutory provisions pertaining to the relations
between the District and teachers.

RIGHT OF REMOVAL—A teacher’s individual contract shall become void, subject to
appeal, if the teacher is removed by the Superintendent or if the Teacher’s Certificate is
revoked by the Commissioner of Education.

ELIGIBILITY OF EMPLOYMENT-The individual teacher’s contract is void unless
the Teacher holds a valid credential to teach in the position for which he/she has been
employed and completes the required number of clock hours in three years, as approved
by the Staff Development Committee, in the area which he/she is teaching. Each new
teacher elected before June 30 for employment in the following school year shall, no later
than August 1, provide to the Superintendent’s office proof that such member holds
appropriate and then current New Hampshire or other required credentials for the position
to which the person was elected. For purposes of this section “appropriate credentials”
would include any statutory or regulatory exceptions, alternatives, or waivers to full
credentials (e.g. “Permission to Employ” letters, “In Process of Certification” status, etc.)

LEGISLATIVE CHANGES—The District and the Teachers agree to be bound by all
present and subsequent legislation made by the New Hampshire Legislature and all
administrative rulings having the effect of law.

UNIFORM INTERPRETATION OF RULES AND REGULATIONS—AII rules and
regulations applying to employees shall be interpreted and applied reasonably and fairly
throughout the District.

REPRESENTATION—AnNYy staff member shall, upon request, be entitled to have

12



11.

12.

13.

14.

present a representative of the Association during any meeting which involves or may
involve disciplinary action. When a request for such representation is made, no action
shall be taken with respect to the employee until such a representative from the
Association is present. Should disciplinary action likely occur at a given meeting, the
staff member shall be advised immediately of said possibility and be advised by the
Employer of the right of representation under this provision.

PERSONNEL FILES—Teachers shall be allowed to examine the contents of their
personnel file at a time that is mutually agreeable to the teacher and the administrator
within two working days of the said request. No derogatory material shall be placed in
the teacher’s file without his/her knowledge and receipt of a copy. No unsubstantiated
complains, as determined by the administration, nor any anonymous complaints be
placed in the teacher’s file. No school documents may be used as evidence against a
teacher in any proceeding unless the document is included in the official file of the
teacher maintained at the SAU office. A copy of any material in the file, with the
exception of pre-employment materials which are excluded from the purview of this
article, shall be provided to the teacher upon request. The teacher may attach a written
rebuttal to any material in his/her file. The administration shall acknowledge receipt of
any rebuttal material.

COMPLAINTS-Parents or other members of the community who have complaints or
concerns regarding a teacher shall be strongly encouraged by the School Board and the
Administration to communicate directly with the teacher. No such complaints or concerns
will be used to evaluate or discipline a teacher without the teacher being given a timely
opportunity to meet and discuss the matter with the parent or other member of the
community.

WORK DAY
a. The school day is no more than 7 hours and 20 minutes including a duty free lunch.

b. The 2010-2011 daily/weekly schedule will be the standard schedule. (See appendix
C). The schedule may be changed for a school with mutual consent of the Board and
the WLCTA.

c. Each teacher will have an uninterrupted daily planning period of no less than 45
minutes in length.

ELEMENTARY SSCHOOL HEAD TEACHER

Elementary school head teachers will be selected by September 1 through the mutual
agreement of the WLCTA Executive Board and the administration. The selected teachers
will be available to accept the principals’ role in the absence of the principal. In the
absence of the principal, the Head teacher could be called upon when needed:

a. In emergency situations.
b. To do minor organizational tasks

To do minor administrative tasks.

o

d. To meet with visitors.

13



e. To take some phone calls when necessary to protect classroom learning from
undue interruptions.

f. To report any emergency to proper authorities including the physical plant of
the school.

g. To assist with minor bus problems.
h. To handle discipline issues.

i. To oversee emergency situations involving injured or ill students with the
assistance of school secretary and nurse as applicable.

Duties performed by the Head Teacher do not constitute a condition of employment and is
voluntary.

The principal will make every effort to coordinate the use of the Head Teacher in advance.
Emergency use of the Head Teacher will be handled on an as needed basis.

In the event that the principal’s absence is a day or more, the head teacher will have authority to
bring a substitute into their class.

ARTICLE XII

LEAVES

It is agreed that the use of leave days will be confined to the legitimate purposes provided in this
section.

A. Personal Iliness

Sick leaves shall be confined to a disabling physical or mental condition of the teacher, or
family member excluding work-connected disability covered by New Hampshire Workers'
Compensation Laws.

Teachers will begin the contract year with a credit of Fifteen (15) days sick leave pay at
their applicable salary rate. The board agrees to permit accumulation to a maximum of
Ninety (90) days. Teachers shall be allowed to add each year’s sick leave days to the
total prior year’s sick leave as long as it does not exceed the total maximum days of 105.

The immediate Supervisor and/or Superintendent may request medical evidence of the illness
after 3 consecutive school days.

1. Sick Bank: That there shall be established, a sick bank to which persons covered by
this contract will contribute up to two days per year. Said sick bank to be

14



cooperatively administered by the WLCTA and the Superintendent of Schools. By

the first paycheck in September, teachers shall be informed of their total accumulated

sick leave.

a. Purpose-The purpose of the sick bank is to provide additional sick days to
teachers who have exhausted earned sick days at a time of serious and prolonged
personal illness. Other hardship situations may be brought to the review board for
consideration.

b. Administration-The sick bank will be administered by the WLCTA Executive
Board in consultation with the superintendent

c. Contributions-Each person covered by this contract will contribute up to 2 days
of his/her earned sick days.

d. Balances

(a) Beginning Balance-the aggregate of sick days available in the individual
school's sick banks at the end of the 2010-2011 school year.
(b) Maximum Balance-Sick days may be accumulated to One Hundred Eighty
(180) days after the beginning balance has dropped below 180.
B. Bereavement Leave

Bereavement leave of up to three (3) days will be granted for the death of a family
member. The teacher may take one paid day per death to attend the funeral of any close
friend. Extension of time may be given in extenuating circumstances and with the
approval of the Principal and the Superintendent.

C. Personal Leave

Personal leave will be granted for up to three (3) days with approval by the principal
and/or Superintendent; forty-eight hour prior notice should be given if possible. Personal
leave may be taken for matters that cannot be conducted outside school hours. It will not
be granted adjacent to school holidays or vacations except in emergencies or special
events

Attendance award: Any teacher using two or fewer days of personal leave, prorated for
part-time teacher, shall be granted an annual award:

0 days $200

lday $150
2 days $100

15



D. Military, Jury Duty

Teachers will be granted leave for military reserve duty, or for jury duty.

Teachers called to military reserve duty will receive the difference, if any; between their
military pay and the compensation they would receive if teaching. Said employee shall be
entitled to return to a comparable position upon completion of duty and be given
experience credit for their service to the nation.

Compensation for teachers on jury duty or otherwise subpoenaed requests will be the
difference between their compensation for such duty and their normal pay.

E. Sabbatical Leave

A Sabbatical Leave shall be available to staff members who have completed seven (7) years of
service to the district. (See Appendix B)

1.
2.
3.

This may be a full year leave at half pay or a half-year leave at full pay.

One sabbatical per year will be granted.

Any application for a Sabbatical leave is subject to the review of the administration
and the approval of the school board. Such application must be in writing and filed
with the principal and/or the Superintendent of Schools no later than December 1% of
the year preceding the start of the leave. The Board will respond by January 5™,

Any Sabbatical leave granted is with the understanding that upon completion, the
staff member will return to the District for a minimum of two additional years of
service.

This is available to staff members on a seven (7) year recurring basis upon receipt of
the application by the Principal and/or Superintendent of Schools and approval by the
Board.

Any teacher who has been granted a sabbatical leave shall advance to the next step on
the salary schedule in the following year.

A teacher who does not serve the two (2) additional years referred to in # 4 will
reimburse the District a proportional amount of the compensation that he/she received
while out of the sabbatical leave.

A teacher returning from a sabbatical leave will not lose his/her step increment due to
the sabbatical leave. The continuation of economic fringe benefits during the
Sabbatical is contingent upon the teacher continuing the required contributions.
Additional sick leave days will not accrue during the Sabbatical but all previously
acquired sick leave days will be retained. Tuition reimbursement, up to the maximum
allowed per teacher does apply to teachers on a Sabbatical. The person on the
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Sabbatical will resume his/her former assignment and responsibility unless a mutually
satisfactory agreement is reached on a different assignment and responsibility.

F. MATERNITY/ADOPTION/PATERNITY LEAVE

The District shall grant leave to teachers without pay subject to those state and federal
laws, including the Family and Medical Leave Act of 1993.

Within the first four months of pregnancy the teacher shall so inform the Superintendent
in writing, together with a letter from her attending physician, giving the expected date of
birth of the child, and a statement of the teacher’s physical qualifications to continue
working. Continued employment will be permitted as long as the teacher is able to
adequately perform her duties, and can supply the Board sufficient medical evidence to
insure her health and safety. In the case of adoption, the teacher will inform the
Superintendent as soon as the expected arrival date is known.

A pregnant teacher is entitled to the same rights as any other teacher, relative to insurance
coverage for injury to herself, as defined in the provisions of this agreement. However, as
it is the teacher’s decision to continue her employment while pregnant, the board, district,
and the administration shall be held harmless from claims related to her pregnancy.

By the beginning of the seventh (7™") month, the teacher shall advise the principal in
writing of the date of her said leave and the date she intends to return.

1. A teacher who has completed less than three (3) years of service prior to the
commencement of a maternity/adoption leave shall be granted an unpaid leave
of absence for a period of up to 12 weeks as requested by the teacher or later
if prescribed by the teacher’s attending physician. If the teacher does not
return at the expiration of his/her maternity/adoption leave, there is no
responsibility on the part of the administration or superintendent to assign
his/her a position within the Wilton-Lyndeborough School District.

2. A teacher who has been employed by the School Board on an annual or
continuing contract, who has complied with the provisions stipulated above,
and who wishes to continue in services, shall be granted an unpaid leave of
absence for a period of 12 weeks as requested by the teacher or later if
prescribed by the teacher’s attending physician. A teacher who has completed
three years of service prior to the commencement of his/her
maternity/adoption leave shall be granted an extended maternity leave beyond
12 weeks for a specific duration mutually agreed to by the teacher and the
administration. The Superintendent will then assign the teacher to the same
position as she held prior to her leave.
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3. Paternity leave will be granted with sick pay of three (3) days.

4. Where a pregnant teacher is unable to adequately perform her teaching duties,
the board may, after consultation by the superintendent with the teacher, her
principal, and a WLCTA representative, direct her in writing to begin her
pregnancy leave as of a date set by the board. She will be permitted to exhaust
the accumulated sick leave prior to the start of her unpaid maternity leave
provided that sick leave is available only during the period when the teacher is
medically unable to work, as certified by her physician, as distinct from the
time for child rearing or personal convenience. In accordance with the Family
and Medical Leave Act of 1993, the District will maintain coverage under any
group health plan for a 12 week duration at the level and conditions coverage
would have been provided if the employee had continued in employment
continuously.

5. If ateacher decides not to return to work at the end of her leave, she should
notify the superintendent as soon as she has changed her intention to return.

G. Unpaid Leave

The Superintendent, as a representative of the District, may approve unpaid leave upon
the recommendation of the principal.

During any approved unpaid leaves seniority shall not continue to accumulate, however
the employee shall retain the seniority held at the start of the unpaid leave. The employee
will be able to continue insurance benefits by reimbursing the district for coverage at the
group rate, if permitted by the insurance carrier.

Request for leaves of absence shall be in writing to the Superintendent of Schools and
include the reason for the leave along with notification of the beginning and ending dates
of said leaves.

ARTICLE Xl
REDUCTION IN FORCE

A. Should the School Board find it necessary to reduce the number of certified teaching
positions, the following reduction in force procedure will be followed:
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1. The Superintendent will notify the President of the Association when discussion of a
reduction in force is placed on the School Board agenda.

2. Before the School Board decides that a reduction in force is required, the School
Board must allow presentations regarding said reduction in force from the Teachers’
Association and individual teaches at a public meeting.

3. The Superintendent will use the following procedure in determining the personnel
involved in the reduction of force.

a. Reductions will be made in the following manner:
1. Retirement
2. Resignation
3. Non-renewal of contract for probationary teachers
4. If further reductions are necessary, the least senior teacher within the
affected certification will be laid off first.

Seniority is defined as the length of continuous service to the district within a bargaining unit
position. Approved leaves shall not result in the loss of previously earned seniority. However,
such leaves shall not count towards seniority. Ties in seniority shall be resolved based on dates
of appointment by the School Board.

B. Teachers shall be recalled in reverse order of layoff for any open position for which they
are certified.

1. Laid off teachers shall be eligible for recall for a two-year period following their final
date of employment.

2. Teachers shall be responsible for notifying the Superintendent in writing of their
current address. Recall notices shall be mailed certified, return receipt requested, at
the last known address. The District shall attempt to telephone the teacher, as well.

3. Teachers shall have fourteen (14) business days from the date they receive a recall
notice to respond to the recall.

4. No new employee shall be hired for any vacancy while there are laid off personnel
qualified to fill the position.

5. Any teacher recalled shall retain all previously accrued benefits including, but not
limited to, seniority and sick leave.

Article X1V

COMPENSATION

A. Bargaining unit members will be paid in accordance with the salary schedules set
forth as Appendix D. Each member’s current salary and transition salary will be also
included in Appendix E.
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B. Teachers will be paid bi-weekly, and will have the option of choosing to receive
salary payments prorated on the basis of 21 or 26 pay periods. If the teacher elects to
receive pay on the 26" payment basis, the teacher will receive the balance of salary in
a lump sum with the 21* paycheck. The first paycheck will be made within the first
two weeks of the school year.

C. Itis the intent of this agreement that no new employee will be placed on a level
higher than that of an existing employee with the same level of experience and
education.

ASSIGNMENTS, TRANSFERS & VACANCIES

The Superintendent of Schools shall make all assignments and transfers within the
Wilton-Lyndeborough Cooperative School District subject to the provisions of this
Acrticle and Article XI.

Said assignments shall be given in writing to all teachers for the forthcoming school year
by April 15, or thirty days after the annual school district meeting, whichever comes
later, subject to reassignment where necessary in the best interests of the School District
and in accordance with this Article.

Prior to involuntary transfer, the Superintendent will first seek volunteers who are
certified and qualified to fill said vacancy. Any involuntary transfer shall be made only
after a meeting between the teacher involved and the Superintendent at which time the
teacher shall be notified of the reason for transfer. In the event that a teacher objects to
the transfer, he/she must notify the Superintendent within seven (7) calendar days. The
Association will be notified and the Superintendent will meet with the Association
representative and teacher within seven (7) calendar days to discuss the transfer.

The term "transfer™ shall include all changes in subjects to be taught, department or grade
level changes and building assignments

The parties agree that involuntary transfers are to be avoided whenever possible, subject
to the provisions of this Article. Staff members are not to be transferred for disciplinary
reasons. Any staff member involuntarily transferred may resign his/her position with the
District, without prejudice.

Notice of any bargaining unit vacancies (including newly created positions) shall be
posted on the official bulletin board at school for at least ten (10) calendar days prior to
the deadline for application, except in case of emergency. The posting shall state the
specific position to be filled, qualifications, starting date, and other relevant terms of
employment. Teachers who are Interested in being assigned to another position for the
next school year may make known their interest by submitting a written statement to the
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Principal. Said teacher(s) shall be contacted by the administration should a vacancy arise
in the area of indicated interest. During the summer recess, notice of vacancies shall be
mailed to the Association President.

G. The parties agree that vacated positions will be posted in accordance with F. above prior
to authorizing a voluntary transfer.

ARTICLE XV

SAVINGS CLAUSE AND RESERVATION TO VOTERS

A. Saving Clause
If any provision of this Agreement is or shall at any time be contrary to law, then such
provision shall not be applicable or performed or enforced, except to the extent permitted by
law and substitute action shall be subject to appropriate consultation and negotiation by the
parties.

In the event that any provision of this Agreement is or shall be contrary to law, all other
provisions of this Agreement shall continue in effect. The Teacher agrees to work for the
District for said period at said salary, and regulations which may be enacted relative to the
conduct of the schools and teachers, and such other laws, rules, and regulations as may be
enacted during the terms of this Agreement. Except in case of an emergency or as otherwise
provided by law, or when a teacher must relocate in excess of fifty miles from the district,
teachers shall be expected to give 30 days notice of their intent to resign. It is the intent of
the parties that emergency be defined as including a physical or emotional crisis of the
teacher or the immediate family of the teacher where reemployment is not contemplated or
undertaken.

B. Reservation to VVoters on Financial Matters

The Board and teachers agree to support mutually agreed to settlements before the Budget
Committee and voters of the District. However, any agreement reached herein which
requires the expenditures of public funds for its implementation shall not be binding upon the
Board, unless, and until, the necessary appropriations have been made by the voters. In the
event the voters shall not approve the District Budget as proposed by the Board, the Board
and the Association shall resume negotiations.

ARTICLE XVI
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DURATION

This agreement shall extend from July 1, 2011 to June 30, 2014, unless extended or modified
in writing signed by both parties.

IN WITNESS WHEREOF, the parities have executed this agreement on the 12® day of
Aprit, 2011, :

Wilton-Lyndeborough Cooperative School Board Wilton-Lyndeborough Certified

Teacher’s Association

By /Mw‘é\i %M By/%w(rv %@/Jp
BY%%&_M

By —ﬁ/@%’\
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Payroll Deduction Authorization Form



2011-2012 _ PAYROLL DEDUCTION AUTHORIZATIONFORM ___

NAME.: SCHOOL:

CURRENT BENEFIT SELECTIONS

SchoolCare Plan/Type: North East Deita Dental Type:
Payment in Lieu of Health Insurance: NHEA and/or NEA Dues:
Hampshire Hills:

Service Cradit Union Deduction:

Al annuity 403(b) Tax-Deferred Retirement Plans are admimistered by CPL (New enrollments, changes
or deletions to 403(b) plans will be accepted twice a year by August 15" and January 31%).

Tf you would like information on the approved annuity providers or you wish 1o make any changes, please
contact the SAU 63 Business Office.

Please make any changes below or indicate no changes requested: NO CHANGES

Health Insurance:

Dental Insurance:

Payment in Lieu of Health Insurance:
Biweekly 2 Payments (Dec./June) 1 Payment (June)
Hampshire Hills: Service Credit Union Amount:

403(b) change (please contact HR)

By signing below you authorize the School Administrative Unit 63 to admintster deductions from
your paycheck for the 2011 — 2012 school year as described above.

Employee signature Date

TEACHERS, please check the number of pay periods for distribution of your contract for the
2011-2012 school year: 21 pays _ 26 pays

] TEACHERS, by checking this box, you will declare your intent to participate in the WLC
School District’s Professional Development Program for 2011-2012. If this box is not checked,
amy reguests submitted by you for course approval/reimbursement will not be accepted
(Approval/Reimbursement form Is included in attached package).



WILTON-LYNDEBOROUGH COOPERATIVE SCHOOL DISTRICT
REQUEST FOR COURSE APPROVAL

Drate:

Staff Member Name:

School:

Narme of Course:

Location of Course:

College/University
Beginning Date: | Ending Date:
Staff Member Signature Date

Signatures below acknowledge approval of the staff member’s participation in the above
referenced course: '

Chair, Staff Development Commitiee Date

Superintendent Date

Cost of course: (canceled check and/or receipt of payment from
the school is attached)

Final grade: (School’s Official Transcript or Grade Report is

atiached, shows a final grade of “B” or better, upon completion of the course)

Credits Earned:

Reimbursement will be issned upon successful completion of the course. Proof of successiul
completion will be submitted with this form for reimbursement to the office of the
Superintendent of Schools .

*Approval prior to attendance af the cowrse must be obiained before reimbursement will be
considered  In addition, staff members must have submitted intent to participate in the
Professional Development program each year, before approval/reimbursement for courses will
be issued. Jf staff member did not show intent to participate in the program, no approval or
reimbursement will be issued.



WLC Certified Staff Members Request
for Sabbatical Leave



WLC Certified Staff Members Reguest for Sabbatical Leave

Date:

1. Name:

2. Present Teaching Position:

Title
Building

3. Number of years of teaching experience (including this year)

4, Number of years of teaching experience in SAU 63
(exclude years in which you have had a leave of absence)

5. Highest Degree B.A. M.A Other

6. Credits beyond highest degree (specify quarter or semester)

7. Have you ever had a sabbatical leave granted by SAU 637

8. Briefly describe any sabbatical leaves granted by any other district. (Please use a separate
sheet if necessary 1o explain more in detail.)

9. Please indicate your plans for sabbatical leave. Be specific.

10. Piease describe why you feel this experience will benefit your teaching in SAU 63. (Keep
in mind that the selection of candidates will be based largely on the benefit of the leave to
the school district.) If your proposed sabbatical leave will allow you to change teaching
emphasis or programs, please be sure to include this information in your description.

Leave Blank
Date Reccived Signature of Applicant

Ranking




APPENDIX C

WLC, FRES and LCS Master Schedules



2010 - 2011 Master Schedule

Department

Per | Time

English

Daly

Neilan

Contarino

Gladsden

-
7:55
8:44

Poets & Poetry

i+
8:48
9:36

Creative
Writing

44
10:04

Adv.

9:

=
10:07
10:56

N
10:5%9
11:48

14:51
12:16

o
11:51
8

HS
funch 2
12:43

1.08

™
1
2:00

11

g
2:03
2:52

M.T.F - Library

W-Café D-G

Advisary

Advisory

Graphic Novels

Short Takes

Hero's Journey -~

" HEnglish 12

Advisary

Advisory

Graphic Novels

M-T,W.F Café

L-O

AP English

English 12

M-W_F

English 12

Drama

P-S

M.T.W,.F Café

M, T, Th,F 9th
Grade SEER

SEER

Master Schedule 18MAR2010




20160 - 2011 Master Schedule

Department

Per | Time

Social Studies

-
7:55
8:44

0
8:48
9:36

Adv.

9:44
16:04

X3
10:07
10:56

»
159
11:48

Dupont

Yannone

Garnham

us gov. .

History in
Movies

Intro to Phit

Psychology

Sr. Projsct

Advisory

Advisory

Advisory

Cont. Asia

Revolutions

- Honors US GOV:

History in
Movies

Coni issues

G :AP'_Et_J_r@pe_a_n History- s

HS
funch 1t
11:51
12:16

M-W.F

M-W.F

M-F

o
1h61
108

Street Law

Cont, Mid East

HS
lunch 2
12:43

108

Th

Th

)
M

2:00

infro to Arch

Intro io Arch

_ Honots US GQZ\'[ o

Yearbook

Psychology

~
2:03
252

M-T,Th,F Café
P8

SEER

M T.W.F 9th
Grade SEER

SEER

M.T,7h,F 8th

Grade SEER SEER

M, T W, F Café
A-C

SEER

Master Schedule 18MAR2010



2010 - 2011 Master Schedule

Department

Per

Time

Science

Tokson

Kalsi

McQueeney

7:58
8:44

8:48
9:38

Adv.

944
10:04

10:07
10:56

159
11:48

1151

12:16

11:51
c8

HS
kinch 2

12:43
1.08

A&P

Earth Sci: LS|

* Honors:':

A&F

Chemistry

" Chemistry; .

1:11
2.00

' _Em)j.: Cons.

Env. Cons.

2:.03
2:62

M T,WF 8th
Grade SEER

SEER

M,T,ThF Café
L-C

Advisory

SEER

Earth Sci: Sky
& Space

MTWF-
Computer Lab

SEER

Master Schedule 18MAR2010



2010 - 2011 Master Schedule

Depariment

Per| Time

Mathematics

Business

Fisher

Schneider

Bourassa

—h
7:55
8:44

5]
§:48
2:36

Adv.

9:44
10:04

w
10:07
10:56

ES
10:59
11:48

11:51
1216

o
11:51
08

HS
funch 2
12:43

1:08

Y
111
2:00

b |
2:.03
2:52

MT.WF 8th
Grade SEER

SEER

Pre-Calcutus | Calculus

Cordlecne

Advisory

Advisory

Adv Math / Alg

Consumer
Math

M, T.Th,F 8th
Grade SEER

Advisory

Bus Center

MT,W.F

SEER Computer Lab

SEER

MT.ThF
Computer Lab

SEER

Master Schedule 18MAR2010



2010 - 2011 Master Schedule

Department
Unified Arts
Per | Time
J. Wing 0. Clark
1 |83 Life Skills
~ |
2-D Art 3-D Art
@ | @ Parenting &
2 131s HS Phys Ed Child Care
oy
Adv. g 2 Advisory Advisory Advisory Advisory
ol B¢ Appreciating Art through .
[ e
3 9, 5?: HS Phys Ed Fime Creative Arts
Fit for Life Creative
Cooking
[s2] «©
4 g ® | HSPhysEd Creative Arts
g «w
IR
s (218
Slgis
2E15 |2 | FitforLife | FitforLife
=1
6§ |18
Al B2
eI G‘”tfg " SEER frl:gtit;?:effe’.'fp SEER MT. W, Thi - MTWThCal| oo
&l a ynrroomg in gym/weight Café D-G D-G
raom

Master Schedule 18MAR2010



2016 - 2011 Master Schedule

Department
- Unified Arts World Languages
Peri Time
N. Tong J. Lambert A. Nolin D. Clark
1 % ;*r. Music Fheory
M~ |
Construction
Systems Carpentry
2 15 |8 Kybrd/ Guitar
o o
+ |2 | .
Adv.| X g Advisory Advisory Advisory
5 |8 . . .
3 s |s Kybrd! Guitar Electronics & Robotics
o3 o
4 | 2 31 Kybrd/ Guitar
| e o
=1 B A
R ERE:
wsl 9|8
X 5 ﬁ Fad
— [
g | = ie
b o~
o o . M, T W.F 9th M,T,TH, F Café
7 g 2 M-F Robotics SEER grade SEER SEER AC SEER

Master Schedule 18MARZ2010
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2010-2011 Master Schedule

\

Time Grade 1 Grade 2 Grade 3 Grade 4 Grade 5 Grade 6
7:54-8:15 Arrival Arrival Arrival Arrival Arrival Arrival
8:15-8:30 Morning Morning Reading Math Spec./ 5Ci/SS | Stience/SS
2:30-8:45 Activitias Activities Reading Math Spec./ 5ci/SS | Science/SS
2:45-9:00 Math Math Raading Math Spec./ Sci/SS | Science/SS
2:00-9:15 Math Math Reading Math Wath Special
9:15-2:30 Math Math O Reading Math -| Spedial
9:30-9:45 Math Math ST Reading Math Special
5:45-10:00 Snack Snack Snack Reading Math Snack
10:00-10:15 | Recess Recess Reacess Reading Snack Scienca/SS
10:15-10:30 | Reading Centers Math Snack Spec./ 5¢i/SS | Science/SS
10:30-10:45 | Reading Centers Math Speacial Spec./ Sci/SS | Science/SS
10:45-11:00 | Reading Centers Math Spacial Spec./ ScifSS | Math
11:00-11:15 | Reading Centers Math Special Science/SS Math
11:15-11:30 | Centers Reading Science/SS Math
11:30-11:45 | Centers Reading Special Science/SS Math
{11:25)
11:45-12:00 | Centers Reading Special Lunch Lunch Lunch
12:00-12:15 | Centers Reading Spacial Lunch Lunch Lunch
{12:10)
12:15-12:30 | Lunch Lunch Lunch Recess Recess Recess
12:30-12:45 | Lunch Lunch Lunch
12:45-1:00 Recess Recess Recess Science/SS Reading . = - Reading
1:00-1:15 Special Science/SS Science/SS | Science/SS Reading - - Reading
{1:10) {1:10)
1:15-1:30 Special Science/55 Science/SS Science/Ss Reading - - - Reading
1:30-1:45 Special Science/SS Science/SS | Science/SS Reading | Reading
{1:55) {1:55)
1:45-2:00 Science/SS Special Science/SS Science/SS Reading | Reading
{1:55)
2:00-2:15 Science/SS Special Science/Ss Seience/SS Reading | Reading . -
2:15-2:30 Science/SS | Special Science/SS
(2:40)
2:30-2:41 Dismissal Dismissal Dismissal Dismissal Dismissal Dismissal




Specials Schedule

Monday Tuesday Wednesday Thurstday Friday
8:15-8:00 5m —P.E. 5M - Music BZ—-Art 5Z —P.E.
5Z-P.E
2:00-9:45 eb—-P.E oD — Library 6D ~P.E. 6D - Art 6D — Music
6 — Art &l —P.E. 6] — Music 6f —Library &J—-P.E
KMA- Music KMA-Art KMA—-P.E.
fweek 1} fweek 2}
8:45-1(:15
10:15-11:00 S5M~P.E. 5M - Art 5M - Library
5Z ~ Music 5Z - Library
3H - Library IH—-Art 3H -~ Music 3HM-P.E 3H-P.L
3M — Art 3M - P.E. 3M-P.E 3M — Library 3M ~ Music
11:00-11:45 48 - P.E. 48 — Art 4B - PE 4B -~ library 48 — Music
| am—Library | aM=P.E. AM - Music | 4M - Art AM-P.E.
11:45-1:00 12:15-12:30 12:15-12:40 12:15—12:4{)
_Recc;rders Chorus Orffens
1:00-1:45 1A-P.E. 1A~ ARt 1A - Library 1A~P.E 1A — Music
iC-Art 1C-P.E. 1L — Miusic 1C-P.E 1C - Library
1M - Music 1M - Library iM-P.E. IM-Anr iM-P.E
1:45-2:30 2D — Music 2D — Libraty 2D-P.E 2D —Art 2D -~P.E.
2H - Art 2H - P.E. 2H — Library Z2H-P.E 2H ~ Music
KMP - P.E. KMP - Art KMP — Music




{Week 1)

{(Week 2}




2010-2011 Specials Schedule

Monday Tuesday Wednesday | Thursday Friday
8:15-5:00 5M-PE. SM - Art SM - Music | SM-P.E. 5M- Library
5Z - Library | 5Z-P.E. 5Z-PE. 57 - Art 5Z — Music
KMA —~ KMA-PE.
Art/Music (8:30-9:00)
{8:30-9:00)
9:00-5:45 6D -PE 6D —Library | 6D - P.E. 6D — Art 6D — Music
6] — Art 6] -PE. 6J — Music 6] — Library | 6] -P.E.
9:45-10:30 | Planning Plarming Planning Planning Planning
10:30-11:15 | 4F - P.E. 4F ~ Axt 4F - P.E. 4F — Library | 4F — Music
4M - Music | 4M —-P.E. 4M - Library | 4M - Art 4M - P.E,
11:25-12:10 | 3H - Art 3H-P.E. 3H-Music {3H-P.E 3H - Library
3M - Music | 3M -Library | 3M —P.E. 3M - Art 3IM-PE.
11:45-1:00 | 12:10-12:35 12:10-12:35 12:10 -12:35
Recorders Orffens Chorus
1:10-1:55* | 1A-P.LE 1A~ Art 1A ~Library | lA—-PE 1A — Music
IM -~ Music | IM ~Library | IM~P.E. 1M — Art IM-P.E.
1:55-2:40** | 2D ~ Library | 2D~ P.E. 2D~ Music | 2D~ Art 2D ~P.E.
2H-PE. 2H -~ Art 2ZH-PE. 2H — Library | 2H — Music
KMP — KMP —-P.E.
Art/Music (2:00-2:30)
(2:00-2:30)

*1Mac’s class will be divided into 1A and IM for all specials.

*% Second Grade teachers will meet class at specials and dismiss from there.




Lyndeborough Central School

LS

2010-2011 Master Schedule Grade 1

Time | Monday Tuesday Wednesday Thursday Friday

8:20- | Arrival Arrival Arrival Arrival Arrival

8:30 :

8:30- | Morning Morning Morning Miorning Morning

5:00 | Mig/independent | Mitg/independent | Mtg/independent | Mtg/independant | Mtg/Independent
' Work/ Math Work/Math Work/Math work/Math Work/Math

5:00- | Spelling Speliing Spelling Speliing Spelling

g:30

2:30 | Grammar/ Grammar/ Grammar/ Grammar/ Grammar/

- Writing Writing Writing Writing Writing

i0:00

10:00 | Snack/Recess Snack/Recess Snack/Recess Snack/Recess Snack/Recess

1330

10:30 | Calendar/ Social Calendar/ Social Calendar/ Social Calendar/ Social Calendar/ Social

- Studies Studies Studies Studies Studies

11:00

131:00 | Reading Groups Reading Groups Reading Groups Reading Groups Reading Groups

11:30

11:30 | Reading Reading Reading Reading Reading

12:00

12:00 | Lunch tunch Lunch Lunch Lunch

12:30

12:30 | Recess Recess Recess Recess Recess

-1:00

1:00 | RTY Math PE Art Music Library/

- Computers

1:30

1:30 | Math PE Art Music Library/

- Computers

2:00

2:00 | Guidance Math Math Math Math

2:30

2:30 | Science Science Science Science Science

2:00




Lyndeborough Central School

2010-2011 Master Schedule Grade 2

Time Monday Tuesday Wednesday Thursday Friday
8:20-8:30 Arrival Arrival Arrival Arrival Arrival
8:30-2:00 independent | Math Facts Journal Writing | Scholastic Puzzles
Reading News
:00- 2:30 Morning Morning Morning Morning Morning Meesting
) : Meeting Meeting Meeting Meeting
9:30 - Make A Book | Poetry Handwriting Fun Activity Finish up week’s
10:00 Papers work
10:00 - Snack/Recess | Snack/Recess | Snack/Recess Snack/Recess | Snack/Recess
1030
1030~ Language Language Arts | Language Arts Language Arts | Science
11:00 Arts
11:00 - {anguage Language Arts | Language Ars Language Arts | Science
11:30 Arts
11:30 ~ tanguage Language Arts | language Arts Language Arts ;| Science
12:00 Arts
12:00- Lunch Lunch Lunch Lunch Lunch
12:30
12:30- Recess Recess Recess Recess Recess
1:00
1:00-1:30 | RTi/Math Read Read Read Read
Aloud/Sharing | Aloud/Sharing | Aloud/Sharing | Aloud/Sharing
1:30-2:00 | Guidance Math Math Math Library
2:00—2:30 | Choice Time | Music Art PE Computer
2:30-3:00 | Scholastic Reading Review Math Library Books | Finish up Week’s
News Facts Projects




Lyndeborough Centrat School

2010-2011 Master Schedule Grade 3

Time Monday Tuesday Wednesday | Thursday Friday
2:20-8:30 Arrival Arrival Arrival Arrival Arrival
8:30-5:00 Math Math Math Math Miath
8:00- 5:30 Language Language Language Lansuage Language
Arts Arts Arts Arts Arts
$:30 - 10:00 Language Languase Language Language language
Arts Arts Arts Arts Arts
10:00 ~ 10:30 | Snack/ Snack/ Snack/ Snack/ Snack/
Recess Recess Recess Recess Recess
10:30-11:00 | Math Guidance Math Math Computer
11:00-11:30 | Math Music Art PE Library
11:30-12:00 | Language Music Art PE Library/
Arts : Math
12:00-12:30 | Lunch Lunch Lunch Lunch Lunch
12:30 ~1:00 Recess Recess Recess Recess Recess
1:00-1:30 RTI Math Language Language Language Language
Arts. Arts Arts Arts
1:30~2:00 Language Language Language Language Language
Arts Arts Arts Arts Arts
2:00-2:30 Science Stience Science Science Sciente
2:30-3:00 Social Social Social Social Social
Studies Studies Studies Studies Studies




Lyndeborough Central School

2010-2011 Master Schedule Grade 4

Time Monday Tuesday Wednesday Thursday Friday

8:20-8:30 Arrival Arrival Arrival Arrival Arrival

2:30-5:00 Language Language Library/ Language Languape Arts
Arts Arts Computer Arts

8:00- 9:30 Language Language Language Arts Language Language Arts
Arts Arts Arts

9:30 - 10:00 | Language Language Language Arts Language Language Arts
Arts Arts Arts

10:00 — 10:30 | Snack/Break | Snack/Break | Snack/Break Snack/Break | Snack/Break

10:30 - 11:00 | Guidance Music Art PE Language Arts

11:00 ~11:30 } Language Language Language Arts Language Language Arts
Arts Arts Arts

11:30~12:00 | Language Language Language Arts Language Health
Arts Arts Arts

12:00 -~ 12:30 | Recess Recess Recess Recess Recess

12:30-1:00 | Lunch Lunch Lunch tunch tunch

1:00-1:30 RTi/Math Math Math Math Math

1:30-2:00 Math Math Math Math Math

2:00~2:30 Social Social Social Studies Social Social Studies
Studies Studies Studies

2:30-3:00 Science Science Science Science | Science




Lyndeborough Central School

2010-2011 Master Scheduie Grade 5

Time Monday Tuesday Wadnesday Thursday Friday

8:20-2:30 Arrival Arrival Arrival Arrival Arrival

2:30-2:00 Language | Music Art PE Language Arts
Arts

5:00- 2:30 Language | Music Art PE Language Arts
Arts

$:30 - 10:00 Ltanguage | Language Language Arts Language Language Arts
Arts Arts Arts

1:00 -10:30 | Language | Language Language Arts Language Language Arts
Arts Arts Arts

130 ~131:00 | Break Break Break Break Braak

11:00-11:30 | Social Social Social Studies Socdial Social Studies
Studies Studias Studies

11:30-12:00 | Math Math Math Math Miath

12:00-12:30 | Recess Recess Recess Recess Recess

32:30 - 1:00 Lunch Lunch Lunch Lunch Lunch

100~ 1:30 RTi/Math | Math Math Math Math

1:30-2:00 Math Math Math Math Math

2:00-2:30 Science Science Science Science Science

2:30-3:00 Science Science Science Science Science




Lyndeborough Central School

2010-2011 Master Schedule Grade &

Time Monday Tuesday Wednesday Thursday Friday

8:20-8:30 Arrival Arrival Arrival Arrival Arrival

2:30-9:00 Language | Music Art PE Language Arts
Arts

8:00- £:30 Language | Language Language Arts Language ianguage Arts
Arts Arts ‘Arts

430 - 10:00 Break Break Break Break Braak

10:00 - 10:20 | Social Social Social Studies Social Sociat Studies
Studies Studies Studies

130~ 12:00 | Social Social Social Studies Social Social Studies
Studies Studies Studies

11:00~11:30 | Social Social Social Studies Social Social Studies
Studias Studies Studies

| 11:30 - 12:00 iMath Math Math Math Math

12:00-12:30 | Recess Recess Recess Recess Recess

312:30-1:00 Lunch tunch Lunch tunch Lunch

1:00~1:30 RTi/Math | Math iiath Math Math

1:30-2:00 Math Math Math Math Math

2:00-2:30 Science Science Science Science Science

2:30-3:00 Science Science Science Science Science




Salary Schedule



526'89°$ 52099 ¢ gzr'ead Gz6°09 ¢ - Gza'8s s 062'95 $ +ZE
009'V'S,; STY'L% (Q0p'L$ . G2ove s 008'LS - 9TL'EOS 0021 $, GeL'89% {09)'L S 929296 00L'L S 090'G5$ LE-62
$ 5T1L'09% 1§ gze'eod 00L'L$ . 920'19¢ 090'LS  6.0'09% ;000'L$ 9L0'09¢ 916 $60vE$  8ZOL
- 620'99 ¢ L$ . 922’794 * §46 $ 090'09% 008 -§ 6/8'/9% 008 ¢ 9.8'656 008 § G/8'S$  GTET
0909 $ ¢ 05z'19¢ 008 '$ 0GZ6G$ GZ9° $'09Z'/G$ igEe ¢ o0gLes$ . GE9 $ o0sLes$  €ToT
00v'z9 $ 008'6G$ O0GE'LE O006'26¢ 0SZ'L$ 000'96% 002t $ 0S0'VS$ 0SL'L$ 00L'ZS§ 8L-L1
05.'09% 0GE'8G$ 0GE'L$ 085'0G$ O0%e'L$ 099'vs$ 00Z'L$ o098'cs$ 0911 $ 096068 oLl
00L'6G § 006'05% 0S£'1$ 002'66$ 0SE'L$ 00€'cs$ 00Z'L$ 059'LG$ 091°LE 0086V S £1
04¥'28 § 0G¥'96% 0S€'L$ 098'cs$ 0SE'L$ 0596°19% 00Z'L$ 064'09% 0SL'LS 0998V § 4
00865 $ 000'PG$ 00V'L$ 09¥'ZG$ O0SE'L$ 009'06% 00Z'L$ o0sZ'er$ 0GL'LE 009'LvE L
0§1L'%5 $ 0sr'2GS 00V'L$ 090°LG$ 0SE'L$ 0§Z6v§ 00Z'L§ 080'8y$ 0GLL$ OsEovd ot
005'26 $ 006064 00v'L$ 009'8r$ 0S€'L$ 006'iF$ 00Z'L$ 0S9'Ov$ 0GL'L$ 00T'SY$ 8
058'09 $ 0gE'6Y$ 00S'L$ 09L'er$ O0SE'L$ 096'ov$ 00Z'L$ 049'ar$ 0GL'LE 090vv§ 8
00Z'6¥ $ 008'Zv$ 0051 $ 089'oF$ 0SE'LE 00Z'sP$ 00Z'L$ OSP'vw$ 091'L$ 008'ZY$ L
065'iv § 0sZ'ov$ 00S'L$ 0SL'GPS 0SE'L$ 008'6r$ O0E'LS OSL'EVS 0SL'LE 0SL'Lv$ 9
006'sy $ 00L'PP$ 005'L$ 099'tvd 0Se'L$ 008'Zr$ O00E'L$ 058'LPE 0S5L°LS 0090V S G
0SZ'vy $ OGL'EP$ 00S'L$ 0GL'ZP$ 0SE'LE OGL'LYE 0081 $ 096'0vS O0GL'1L§ OSV6ES v
009'zY $ 095'1v$ 005'L$ 0S9'0r$ OGE'L$S 00B'6ES O00E'L$ 0SZ'6ES 0914 $ O00E'8ES £
056'0F § psE'6€$ 008'L$ 05L'6€¢ 0se'L$ OGh'8ES O00E'L$ 066264 0GL'L$ 0GLLES [4
061 '6€ $ 0GE'GES 009'L$ 099'2€$ O0SH'LS 000°2€$ O00V'L$ 095'9€$ 0G1L'L§ 000'9ES L
0SE'ZE$ 0§2°96¢ 005’1 ¢ O0SL'9E$ O0S¥'L$ 096'GES O0V'L$ O051L'GES 092'L$ 09LVES 0

0E+HN 00009  GL+A 00009 [ 00009 OE+d 0000V  GL+H  00°00Y 4 aousliedxy
0

m.,umwsf




IX E

L4l

Current Staff Placement to achieve the
new salary schedule



0z0'00L'T G 006'Z6 4 GERLO0E  § 8SLIY § LI0'006'L % 980'%L §
016'80 4 686 ¢ 12RO & 6f6 § 2£a'09 4 6UA §
Opy'29 4 896 ¢ Ziv'08 4 098 ¢ v0G'e9 § 198 %
05't ¥ § ovi'E % Gop'eE $ 86e'4 $  102'LE t ivvE £
ong'Ly § €06'¢ $ JEHEY 419 § Glozy ¢ zeo'e $
16620 & 018 ¢ 189'99 4 026 ¢ 21949 $ o8 3
098'08 4 voe'l 4 9AZ'8p $ Okl 4 9va'ab $ vazr't 4%
052'L0 § 189') $ €o0'64 $§ GoL 4 896'89 $ ezl §
06L'ZY ¢ Gel'c $ GO6'8E ¢ olv') § 6¥G'LE & LIPT $
008'zy $ 0€2'€ % 0088 $ Geb's 4§ vEZ'8E $ zie'z %
059'0t $ lea'e § eLl'ey $ D0§LY $ pos'or $ Ze0'e 4§
09a'ah $ a149'c $ LEVEY % vhg'l §  l9g'0v $ 1847 &
pi6' LG $ zes 4 26114 4 ze9 $ 6lE'0g & en i
0s2'Le & a8 ¢ Zol'LB $ 8¢ $ tZ1'i8 $ 69 $
040'0Y § 1e6'e $ £1LTy & 06 § boa'or & ZOG'E &
00a'sy $ ZLE 4 Qzo'oy $ oLl $ elzay $ Llop'e $
008'Zy $ oee'e 4 02068 & ech'h 4 vEZ'EE § Zi6'2 &
0%49'29 $ 620’2 $ iza'os $ Zo8 $ 6L6'8Y § gt 4
08s'iy $ obl'e $ §00'9€ % f6E'} § 10248 § Ivr'e $
£v6'65 4 €08 4§ orl'sy $ €08 §  1E8'vS $ £08 &
098°0% $ ae'v % ele'st $ 88L'E G VOR'EY $ vaL'e $
ot 20 4 806 $ zip'os $ 606 4 p0G'9a 4 1906 &
061'st & PS5’y $ oa6'cy % S5ve'y $ o§L'ey $ LeZ'e $
008'89 $ 9992 § vyiLg & I8t § ©£08'9S $ 000'Z &
G76'80 ¢ o'z & 6iv'eo § 180') & zee'so 4 €06') $
0549'88 4 P0Z'E & Ope'ces $ b ¢ €z68'19 & TBK'Z $
£680'co $ 908 § 28129 $ 808 ¢ Zez't9 $ B06 &
068ty & 1eL'e $ aeL'es §  i8€°) § EFE'LE R Y AN ¢
¢18'48 4 296 4 80K'09 ¢ 196 $ BEV'GO 4 /08 $
008'2Y $ oeg's 4 0/9'6E ¢ Bcv't $& veE'ac $ ZIg'z %
09g'eg ¢ aze'v § GZL'VS $ a8 § lye'as $ oaz'e $
0%0'8v $ PPE'V & 90E'sk 4 1661 $ Gie'ew $ BLE'€ &
Hoy' L8 § vhl'e $ a0.'i8 4 £99'C $ €£5t'ay G 10y $
£28'18 & 108 & a0p'os ¢ 198 §  6ev'e0 ¢ [06 %
86’24 $ eem $ zqL'.8 4 6w $ 6LE'9S § Zew 3
£80°19 & 888 $ G66'09 % aee $ 80L'09 % o868 $
oGy 08 $§ q9i9'¢ 4 Gle'av $ aBs't 4 egear $ 18z 4
£69'a0 ¢ o088 & [04'28 & 586 § Lzi'o9 & 908 %
A76'89 $ 004 t gzp'es § 009 & 6z6'ad $ O0g 4
o8 %08 %Ge

428’04
§7L'29
06t
oog' iy
049406
098'08
09z’ 18
L INAY
008'ZY
059'8F
099'gY
0G2'94
042'19
059'0k
008'a6y
008'2Y
098'29
0al'ty

050'tS

09605
2129
051 'Yy
008'69
9z6'89
099°89
040'09
098’1y
06.L'94
006'Z¥
04€'89
059'aY
0ay'29
09298
09245
§19'69
09¥'0§
52009
qz6'88

ERLHL
YL ELDT

= 69&%&%&&&%@&%6&&%%@9&9&9&9&9%&

mee&e@w&e&a@we@@@@ae@@ee&

iy
1€
9
L
A
ot
oz

¥
Fi
L
f

0z
44
L
€1
2
8l
8

6l

8
(29
g
gt
8g
o4
£Z
G
£E
£
gl
]
4}
Ze
114
g2
Zi
=
gt
dxz
‘BIA
vi-€b

za1'g0a'l
£¥6'G0
0e5'vs
08.'vE
£66'8€
ZPo're
IGE' LY
vel' i
zi0'6E
zzl'ae
Z06'LE
0ER'2E
18Y'GS
#50'19
Z08'LE
LGL'ZY
zeL'ae
L¥e'eb
08L'¥E

|

wwa@aw%mae}e@e&aamwae@w

VEG'Eg

0100k
aeG'vo
BL6'0E
169'€6
B0V'e0
LEV'aY
91£'09
GLA'YE
Zi¥'P0
7zZL'6e
Lo8'aY
BE6'GE
PRA'¥y
LAV'Ye
lBb'ag
2Lz'89
G0G'2¥
GE4'GY
gz¥'an
Li-0L 1es

ww%a&&&e&e&a@%s@%&a&waa&a@- o

g€

dugeis  eeifag

Gig
§id
g1d
Gig
e

i

e L prpm e

]

e fop S e fape P

ERe e INONNYA
Huant DN
AT SINETTIIA
NOSVT NYINOHIA
ADNWHN ONOL
YNOI §.1.136811
FTEHHDIN SYINOHL
IHAM  NYHNELNWL
YNWIC ISINIS
QIAYO AHSTAHS
ATTHIHS HIAIENHOS

‘ wHANY NITOMN
SAHON0A W Ny HEN
AL A3HSHOW
30IHd HITHIN
anmne HAAAN
43801 AHELN
SYIOHOIN ATYAOM
NOSMOL

A WA SN
AZINZINDON

HIgMvY IS
Advi ANYTIOH

Vi Lvd HVYLIND
ATIOH NIOSAVIH
HEANNSA IWYHNHYD
WYITHM XOH
LANVYSP HIDT0-A
wiHviN HAHSI
aiAwd HONI
asna TIODSO
TEAYHOIW EIH
HLABYSHIS (SHILNIMATYO
HHANYHT NWINHOD
waNIT.  ANOIUAHOO

- WIOHVIN ONIHYLNOD
YidNATO WHYID
agiNaq MHYID
JOAOP YSEYHNOH
NATOHVD Adivd
awuep 1841 StUBN 1887

N T N A T L S T W T o I g



EAL'EOL'E ¢ 90241 $ vigeEse §  €l9'68@ ¢ LpE'RArE B OEOEPY % GLLEOLE § Gna'beEE 4
ZLE' 208 $ 18£'0E $§ LEG'DLY 4§ €£a9'clL $ REV'EAV $ 0£9'EZ 4 66.'8EF & ,
nzi's 4 00 ¢ €lg'l 4 042 3 el 4 2l ¢ ozi's § 9 1..9% z f NILSIEN  NOLHNEHYAL
ZLL'WE § 898°C $ PYE'LE $§ e} % 0.6°6F § 1e2'z E AR % £L  sel'if 0} oLt VHAYT QHOAID-NMS
064'05 b eZ'% $ £12'29 4 @68’ 4§ Ble'0s § €Ze'€ $ 045'69 $ Gl G90'Iv zi i YANSHE HIONCS
G987 $ 000 $ 610'C) 4 oaZ $ zEi'ly $ 01§ 4 4e9'zs $ £ pOZLLS og W wsIl THAGSINYY
ANY HIANUYA
GZ1'98 $ g08'L 2619 $ 4.8 $ z8Z'ca $ 18G'L $ Gzi'es ¢ 6z 142108 £z 0EW REIER MMV
gz7.4'6% 4§ 62082 $ 060'28 % 6EL'L 4 198'Gq ¢ Le0'z 4§ gz2'6g & Le  onl'esd a4z 0Ed NAFTHLY SSYHYN
059'19 § z.0'4 4 ug'or $§ oz’ & eEe'vy $ Gre'E § 060'LG $ €1 g.e'0v8 01 g1 wnge e[ e
G1'62 $ viD'E Loz % 468 % 1829z $ 008 $ GlL'62 $ oL LO2'vES £ Gl INNVOT HNAOANA
G22'25 $ GEG'L § 06909 4 zao 4 800'08 $ vELL 4 gee'ee ¢ €7 vig'soag 0z ARy ANMENDOVT F1LLOD
TAN' $ 108 ¢ €52 4§ 0z § vl $ Ly $ 0ZL'8 & 0§ 1208 z f VYOISSAr AF4400
GZ6'09 § Gz $ 01248 $ az¥'i $ 1ez'e9 $ 1097 $ SZ8'09 $& z€ 0RLESE 67 oce WaN M¥olLiNg
00815 $ osg'y 4§ 020'cq & 68T 4 168'08 § a6l't % 006’8 & L1 Ga0'lrd ¥l l YHNV Myfrna
000'994'L § ZIE'PS § evl'oot'y  § Tz $ eer'eL’t § eigev § vZa'e0't 4%
040 "vh 4 §ea'? ¢ Ziv'ie e § aez'ob $ Ze0'C £ 0G0'tb $ @ 81 $ G e VNWid oML02 8
049" g § 802 $§ £466'29 4 zea $ 0zO'16 $ 1e0'4 $ 069've % 61 608'6F & zi oca HOHOFD MNIZ §
g£1L'Le 2001 4 90L'08 & arb % 8gz'os 4 82 $ £Lile $  8aE  G9iv'er % ot ] HYE LNvHEAIHL S
0GH'05 $ €Lz’ § lEL6P £ @es 4 86L'6Y § e $ 096’04 ¢ g1 bez'sv & 4 # MOIHIQAHA ANIHS §
ag9'ady $ B808'F $ eee'zy $ 6LE°1 $ eoe'Ly § a0g'z & 0aa'qy $§ 8  990'6¢ % g 1% I AWINY L HAHONNGDO §
0aL'ay 4 £2a'z $§ lze'ey $§ Ggz'L $§ Z'HY & 96L'C % 0§L'Gr $ 8 olgee 4 £ ] b daEHS ATION AWOOWN §
L1689 4 £68 $  655'88 4 €68 § 802'49 $ £ag 4 4294 $ 8¢ £9R'eg ¢ 74 a 30019 TIAHOLWA 8
£09'L9 4 vod $ 812'09 $ voo { peg'ad % vap $ 006'29 $ 8L 096'04 4 ol I ANV AGNYEON §
LLY'64 $ cue % 855'09 4§ €99 $ 902'28 $ £as $9.8'v4 $ 2z £og'oy 4 (74 a 10UV ZLIHWIN 8§
008’6y $ G9n'c § ava'op $ 897'1L $ 8./0'gr $ LL2'ZT 4 008'6k $ €1 gsv'ey % 0y g MDA NOSHIHAOWIN &
0.0'¢E $ ave'l § ZZe'ZE 4 689 § gLz & are't ¢ oip'cz $ v | gip'oe $ £ a WONYINY ANDSIATT §
6L % £rg 4 i68'9E LAY $ wiE'GE 4 €25 & GzL've $ €z lge've % 0z oed NOUYHS SLLONM §
O08'EY $ OE£Z'¢ & 0.0'68 & e’ $ peE'sE 4§ ZI6Z $§ oos'zy § 2 zzl'ae $ ¥ d THYD SYHLNe 8§
050° LG 4 l0i'¢ $ Erely § LpE'L & 9s9'ay § €8¢ $ 069048 $  0F  ELeTE g 2 N NI LSIHM 1HE8aH §
CO6'rY 4 008’z § €0E'z0 § 000'E 4 £0.'68 $ o09'c § 082'94 O S S 1 LA § LE # HAHLYD NOL N &
056'08 & I8Z'Z § B859'0F & g0y § el ¢ zel't 4 096'08 $ vl Bow'gy % i g 11394 HITINA &
05t $ vor'e 4 oez'ae % g60't $ 16i'8E $ 918’} $§ ou'tt $ 8 GiZ'eE % £ | YHLVINYS NYNOIO §
0Rg'se $ 808 % vi2'6E % a9z ¢ goo'se & Lib $ ope'ge $ 8L pEGVE 4 §1 G anne 63 S
FIAHAY  SHAISOHSIA
nog'atr & aee'z § Gp6'oy $§ 692t $ o009 & LEe'z % 008'6Bk $§ €1 agv'er % ot g HEH AN SIVHVINGAQ €
0G1'8y % €le'e $  Le8'vr $ ziv' & GoE'ev $ 2182 § oul'or $ 8 anl'oy 4 G w NVSNS SAEAALS £
o FI00IN ANVQ
0086t § Go8'z 4 Gpa'or $ 897’1 $ 0.0'Gr $ L2ET & 0086w $ € GSFER § o1 f L NAFTHLY NOLHYD £
000' v $ Ti'v & 878'er $  bGE'l 4§ via'iv & 4ye'e $  000'bG $ 1l ezL'vy $ ] GLIA WiivINY L THOHYD £
0ab'zs $ G8g'c $ asg'st & oLt § 608'0F & D00'E $ 0Sv'ES $ Ll Zeg'er 5 8 W AZHANY WHgOd £
09606 % ZBZEZ ¢ as9'sy $ a0t ¢ 6e9'ly $ €8’y $  0G6'08 ¢ v oaR'ah % il # 1 {ENNANDOYT NASYIHONY £
shav %0% %ae 308 dug 11-0t 1eg dwgeay  emiBlag | 4 auiep 3814 BuiRpN JEE}
P1-€L0Z 81
i€l




Pi-E102

0ae'107  §

80182 &

pie'z &
10’4l &
git'sl  §

agz'goy ¢

- $

aaz'soy  §

Ble'LlL &

- $
%Y

£L-Z107

gag'sal  $
gLn'lz [
ebe'z ¢
gLo'ob £
§599'p| $
e1g'i0L &
000 £4 []
%0¢

815'08 $
b ¢
LOD'L &
08Z'v &
[T &
_9EQ'6H $
- [
oE0'8 &
{606€1) §
%ge H1vD8

YV-ELDE

dug
BAA
i€l

Li-bL CIBS

ihxgsa)

aatfiaq

BLLRN J8U1:E

awBy 1887



	Front Page.pdf
	TABLE OF CONTENTS
	WLCTA and WLC SB CBA Agreement Final 5-11-11
	Signed and Appendix



