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PREAMBLE 

To encourage and increase effective and harmonious working relationships between the Wilton-

Lyndeborough Cooperative School Board (hereinafter the “Board”) being the Board of 

Education for the Wilton-Lyndeborough Cooperative School District (hereinafter the “District”) 

and its employees represented by the Wilton-Lyndeborough Certified Teachers Association 

(hereinafter the “Association” or “WLCTA”), the Board and the WLCTA join in this agreement. 

THIS AGREEEMENT, made and entered into April 12, 2011 by and between the Board, acting 

for the District, and the Association, 

WITNESSETH: 

THAT the Board and the Association recognize and declare that providing a sound and quality 

education for the children of Wilton and Lyndeborough is their mutual aim, and that the 

character of such education depends largely upon excellence of the teaching service, and 

THAT, pursuant to RSA 273-A, the Board has the authority to bargain in good faith with the 

representatives of the Association, and 

THAT it is understood that this Agreement shall not preclude the Board or its authorized 

representatives from informally communicating or consulting with any teacher and vice-versa, 

THEREFORE The Board and the Association have reached certain understandings which they 

desire to confirm in this Agreement, as follows: 

DEFINITIONS 

 “School” means any work location required under the terms of this Agreement. 

“School Buildings include WLC (Wilton-Lyndeborough Cooperative Middle/Senior High 

School), FRES (Florence Rideout Elementary School), and LCS (Lyndeborough Central 

School). 

“LCS teacher means a teacher working in the LCS Building” 

“FRES teacher means a teacher working in the FRES building” 

“WLC teacher means a teacher working in the WLC Building” 

 “Teacher” or “Employee” means a person in the bargaining unit as defined in Article I 

below. 

 “Board” means the School Board or any of its agents. 

1



ARTICLE I 

RECOGNITION 

A. The Board recognizes the Wilton-Lyndeborough Certified Teachers’ Association, 

NEA/NH for purposes of collective negotiations pursuant to RSA 273-A as the exclusive 

representative of all certified teaching employees, including nurses and guidance 

personnel, of the Wilton-Lyndeborough Cooperative School District, certified by the 

New Hampshire Public Employees Labor Relations Board excluding superintendent, 

principal, assistant principal, director of guidance, director of technology and teaching 

aides. 

 

B. Unless noted otherwise, wherever the term “teacher”, “staff”, or “employee” is used, it 

shall refer to all members of the bargaining unit. 

 

C. Except as otherwise noted, economic benefits for part-time employees shall be prorated 

based on percentage of time worked; i.e. 20 percent teacher receives 20 percent benefit. 

 

D. Pro-ration of benefits at the middle/high school shall be based on the six (6) hour forty 

minute student day and at the elementary schools pro-ration of benefits shall be based on 

the six (6) hour and twenty minute student day. 

 

E. The above section shall not prejudice either party’s position in petitioning for 

modification of the bargaining unit before the New Hampshire Public Employee Labor 

Relations Board. 

 

 

ARTICLE II 

NEGOTIATIONS PROCEDURE 

 

A. On or before October 1 of any year preceding the expiration date of this Agreement, 

either party may notify the other party in writing of its intent to negotiate terms of a 

successor agreement within fourteen (14) calendar days of the receipts of the notice 

the parties shall meet to exchange proposals. 

B. The parties agree to negotiate according to the procedures set forth in RSA 273-A, 

and that such negotiations will be in good faith. Each party shall make proposals, 

counter proposals and exchange data in an effort to reach an accord on all issues 

raised with respect to terms and conditions of employment.  

C. Any agreement reached upon ratification shall be reduced to writing and signed by 

the Board and the Association. 
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D. If any agreement is not reached by December 1 preceding the termination date of any 

year, either party may declare an impasse pursuant to RSA 273-A:12. 

E. Either party may, if it desires, utilize the services of outside consultants. 

 

 

ARTICLE III 

ASSOCIATION RIGHTS 

 

The Association shall have, in addition to other rights expressly set forth or provided by statute, 

the following rights: 

 

A. Special conferences for important matters will be arranged between the Association 

and the designated representative of the Board upon request of either party. Such 

meetings shall be between at least two representatives of the Association and one 

representative of the Board. 

 

B. The Association shall be provided with bulletin boards or sections thereof, for the 

purpose of posting Association materials. The Association shall also have the right to 

use the school mails to distribute Association materials. 

 

C. The Association shall have the right to use school facilities for meetings and school 

equipment, including computers, printers, and all types of audio-visual equipment 

when such equipment is not otherwise in use. 

 

D. Duly authorized representatives of the State and National levels of the Association 

shall be permitted to transact official Association business on school property 

provided that this shall not interfere with nor interrupt normal school operations. 

 

 

E. Association officers or their designees, if reasonably required, may represent 

employees and investigate and present grievances to the employer during working 

hours without loss of time or pay. 

 

F. The Association shall be given an opportunity at faculty meetings to make 

announcements. 

 

G. The Association shall be given sufficient time on the agenda of the 

orientation/opening day of school/welcoming ceremony to make a brief presentation. 
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H. At the request of the Association and with at least forty-eight (48) hours prior notice, 

the Board shall place the Association on its agenda for regular School Board 

meetings. 

 

 

ARTICLE IV 

EMPLOYEE RIGHTS 

 

A. Pursuant to the RSA 273-A, the Board hereby agrees that every employee shall have 

the right freely to organize, join and support the Association for the purpose of 

engaging in collective bargaining or negotiations. The Board agrees that it will not 

directly or indirectly discourage, deprive or coerce any employee in the enjoyment of 

any rights conferred by the Act; that it will not discriminate against any employee 

with respect to hours, wages,  or any terms or conditions of employment by reason of 

his/her membership in the Association; his/her participation in any activities of the 

Association or collective negotiations with the Employer, his/her institution of any 

grievance, complaint, or proceeding under this Agreement, or otherwise with respect 

to any terms or conditions of employment. 

 

B. Nothing contained within this Agreement shall be construed to deny or restrict to any 

employee rights he/she may have under any applicable law or regulation. The rights 

granted to employees hereunder shall be deemed to be in addition to those provided 

elsewhere. 

 

C. The Employer agrees that it will in no way discriminate against or between 

employees covered by the Agreement because of their race, creed, religion, color, 

national origin or ancestry, age, sex, marital status, physical characteristics, or place 

of residence. The private and personal life of any employee is not within the 

appropriate concern or attention of the Employer, unless it adversely affects the 

teacher’s performance. 

 

 

ARTICLE V 

MANAGEMENT RIGHTS 

 

Except as otherwise provided in this contract and subject to applicable laws, the School Board 

reserves to itself sole and exclusive jurisdiction and authority over matters of policy and retains 

the unrestricted right to direct and manage the School District as per RSA 273-A. 
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ARTICLE VI 

PAYROLL DEDUCTIONS 

 

A. The Board agrees that upon receipt of written authorization thereof, signed by a Staff 

Member covered by this Agreement, the Board will deduct from the regular salary 

check of such Staff member an amount specified by the Association to provide 

payment of dues for membership in the Association, NEA-New Hampshire. 

B. In addition to legally required deductions, upon request, the Board will deduct and 

timely transmit from each employee authorized monies up to eight payroll 

deductions, including dues to professional organizations, credit unions/banks, health 

clubs, annuities, health insurance, dental insurance, life insurance and charitable 

donations. 

 

 

ARTICLE VII 

GRIEVANCE PROCEDURE 

 

A. DEFINITION 

A “grievance” is a complaint by a staff member or members, or the Association that 

there has been a violation, misapplication or misinterpretation of any provision of this 

Agreement. All time limits in this Article shall mean calendar days. 

B. PURPOSE 

The parties acknowledge that it is more desirable for a staff member and his/her 

immediately involved supervisor to resolve problems through free and informal 

communication. Grievances which are not satisfactorily settled in an informal way 

shall be reduced to writing (See Appendix B attached hereto) and referred to the 

following grievance procedure. 

C. RIGHTS OF REPRESENTATION 

A Staff member covered by this Agreement shall have the right to have an 

Association representative present at any time, subject to his/her requesting such 

representation. 
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D. TIME LIMIT 

A grievance to be considered under this procedure must be initiated in writing within 

twenty-one (21) days of when the grievant became aware of the incident giving rise to 

the grievance. 

E. FORMAL PROCEDURE 

Level 1: Within five (5) days of receipt of a formal grievance, the building principal 

shall meet with the aggrieved staff member. Within five (5) days following any such 

meeting, the principal shall give his/her answer in writing. If the grievance is not 

settled a this level, then it may be referred to Level 2 within five (5) days of the 

receipt of any answer given at this level. 

Level 2: Within five (5) days of grievance being referred to this level, the 

Superintendent will meet with the participants of Level I and examine the facts of the 

grievance. The Superintendent shall give his/her answer within five (5) days of any 

such meeting. If the grievance is not settled at this level, then within five (5) days 

from receipt of the answer rendered at this level the grievance may be referred to 

Level 3, the School Board. 

Level 3: Within fourteen (14) days of a grievance being referred to this level, the 

Board will hold a hearing with the participants and examine the facts of the 

grievance. The hearing shall be in non-public session at the request of the grievant. 

The Board will thereafter, within fourteen (14) days of such hearing, give its answer, 

in writing. If the grievance is still not settled, the matter may be referred to arbitration 

by the Association as set forth in Level 4 of this procedure. 

Level 4: If the matter is referred to arbitration, then the parties shall first attempt to 

agree on a mutually acceptable arbitrator. If they are unable to do so within ten (10) 

days of the Association’s request for arbitration, then either party shall apply to the 

American Arbitration Association to name an arbitrator under the rules and procedure 

of the Service. The arbitrator shall use his/her best efforts to arbitrate the grievance, 

including matters of procedural and substantive arbitrability, but he/she shall have no 

power to add to or subtract from, alter, or modify any of the said provisions. The 

arbitrator shall thereafter submit a written decision to both parties. The arbitrator’s 

decision, which must be in writing and contain the reasons and basis for the decision, 

shall be binding on both parties. However, it is understood that either party may elect 

to exercise their right of review as provided by RSA 542, the terms of which are 

incorporated herein by reference. The parties agree to share equally in the 

compensation and expenses of the arbitrator. 

F. Time periods specified in this procedure may be extended by mutual agreement. 
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G. Grievance(s) of a general nature, or involving decisions by the Superintendent or 

School Board may be submitted by the Association to Level 2. 

H. Failure at any step of this procedure to communicate the decision on a grievance 

within the specified time limits (unless extended by mutual agreement) shall permit 

the aggrieved person to proceed to the next level. 

I. The parties agree that staff members covered by the Agreement shall enjoy freedom 

from restraint, interference, coercion, discrimination, or reprisal for participating in 

any grievance proceeding. 

J. Grievances shall not be made part of any employee’s personnel file or used in making 

employment references. 

 

 

ARTICLE VIII 

IMPROVEMENT OF INSTRUCTIONAL STAFF 

 

A. Staff Development 

1. Each teacher will complete the required Staff Development hours within the 3 year 

recertification period, as described in the professional development master plan. 

 

B. Course Reimbursement 

1. Teachers will be eligible for reimbursement for courses that will enhance the 

teacher’s ability to improve student academic performance. 

2. To be eligible for reimbursement, courses must be approved by the Staff 

Development Committee (employing the program of staff development mandated by 

the state as an integral part of the teacher’s recertification process) prior to taking the 

course, and advance approval from the Superintendent of Schools is required. 

3. Upon successful completion of the course with a grade of “B” or better, and 

submission of a transcript or signed official grade report and verification of tuition 

payment to the superintendent, the teacher will be reimbursed for the cost of tuition 

and registration fees. 

4. Payment of course reimbursement is for tuition and related fees only.  An individual 

is entitled to receive 2/3 reimbursement cost for 6 graduate level credits during each 

year of this contract not to exceed the New Hampshire resident UNH graduate level 

dollar amount plus any related fees.  

5. Advance Payment Plan - Each September a teacher will elect to either participate or 

not participate in Advanced Payment Plan( See Appendix A)  for professional 
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development.  The District will prepay for any course that has been approved by the 

Staff Development Committee (employing the program of staff development 

mandated by the state as an integral part of the teacher's recertification process).  

Each participating teacher will enter into an agreement with the District to submit 

receipts, grades, and other paperwork for the course that was prepaid.  The teacher 

will agree in writing to keep his/her Advanced Payment Account records up-to-date.  

If the teacher fails to fulfill the requirements of the Advanced Payment Plan, the 

teacher agrees that the District will withhold any balance due the District from the last 

paycheck under the teacher's contract. 

 

C. Workshops 

1. The District will make up a minimum of $425 per teacher available to pay for tuition, 

registration, materials, and travel expenses. 

2. The teacher will seek pre-approval any workshop from the professional growth 

committee, the building principal and the superintendent of schools prior to 

registration.  

3. Upon completion the teacher will supply the PGC and the Superintendent’s office a 

certificate of completion for the workshop or course. 

4. After June 1
st
 any remaining unencumbered balance will be available to be divided 

evenly by those requesting reimbursement over the $425 per teacher limit. 

5. The district will prepay for a workshop that has been approved by the Professional 

Growth Committee, subject to meeting the requirements in Section C of this article. 

6. To qualify for pre-payment, the request must be submitted to the SAU office by the 

10
th

 of the month in which the pre-payment is requested. 

7. Each teacher agrees to submit to the district receipts and other paperwork for any 

workshop that was prepaid. 

 

D. Committees 

1. The Wilton-Lyndeborough Cooperative School Board agrees that any work 

performed by individual teachers for various committees as assigned by the 

administration may be allowed as staff development credit hours. The employee will 

need to provide to the PGC documentation of the approved committee work by the 

building level principal or superintendent. 

 

E. Accounting 

1. Before the beginning of each school year, each staff member shall be notified in 

writing of the following: 

a. Accumulated degree-credit hours to date. 

b. Accumulated staff-development hours to date. 

c. Date of recertification for renewal of state certificate. 
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F. Per Diem 

1. Teachers will be paid their per diem rate for any requested curriculum restructuring 

work performed in the summer. 

2. However, teachers who volunteer to work on special projects will be paid at the 

current rate of offering for such projects. 

 

 

ARTICLE IX 

INSURANCE 

A. Health Insurance 

 

Any changes to the current health care or dental provider will result in equal or better 

benefits for equal or less cost. The Board may present other alternative plans to the 

association for consideration and adopted only by mutual agreement. 

 

1. It is agreed that the District will provide the teacher a choice of the following: 

a. HMO Plan 

b. POS Plan 

c. OAPOS Plan 

The District will pay: 

 Single  80% 

 2-Person  80% 

 Family  80% 

 

The employee’s contribution to the premium shall be deducted via payroll contributions 

before taxes under section 125. 

 

Upon retirement an employee may continue participation in this group plan until eligible 

for Medicare. The employee shall be responsible for payment of the premium. 

 

The District will pay an equal amount toward health insurance if a teacher is not  

eligible for benefits of the established insurance provider due to age.  

 

2. Staff taking no health plan will receive $2,000.00, provided resulting enrollment 

produces no penalty. Staff electing no health plan shall be paid the money either in 

one lump sum, or in biweekly installments added to their paycheck; prorated monthly 
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if a staff member withdraws from the plan during the school year. This option shall be 

the choice of each participating teacher. It is further understood that duplicate family 

coverage (each spouse carrying coverage through two separate insurance companies) 

shall not be allowed.  

 

B. Medical Reimbursement Plan 

The district will make a Flexible Spending Account (“FSA”) plan available for 

reimbursement of health, dental and child care expenses as provided under Section 125 of 

the Internal Revenue Code. The District will make a flexible spending account available 

for those member who elect to participate for the total of $150.00. The District will be 

responsible for all third party fees and costs required for administration of the plan. 

 

C. Dental Plan 

The District will agree to pay 100% of the cost for employee coverage or 80% of 2 

person or family coverage. The following coverages will be provided: 

 Coverage A: Diagnostic (Cleanings, Preventive)  100% 

 Coverage B: Restorative (Fillings)   80% 

 Coverage C: Prostondontics (Bridges, Crowns) 50% 

Annual maximum $1,500 per person 

 Coverage D: Orthodontics 50% 

Lifetime Maximum per patient $1,500 

No Coverage D for Adults 

There shall be no deductibles on any of these coverages. 

D.  Life Insurance 

 The District will provide each WLCTA member with a life insurance policy in the 

amount of $50,000. 

E. Annuities 

 The District will make available a 403b plan. Any fees associated with an individual’s 

403b plan will be paid by the vendor or the participant, not the District. 
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F. Long-Term Disability 

 The District will pay the full cost of a long-term disability program (LTD) that pays 66 

2/3% of monthly salary, up to $3,500 per month, to normal Social Security retirement age, with a 

90-day waiting period. 

 

 

ARTICLE X 

RETIREMENT 

 

1.   Retirement Plan 

A teacher who has worked in the District for at least 15 years, who is eligible for New 

Hampshire Retirement System (age 50) and who give notice by December 1
st
 of the year of 

retirement, shall receive a recognition of service award based upon the following schedule: 

 

With 15 years of service in the district   $5,000 

With 16-20 years of service in the district  $7,000 

With 21 or more years of service in the district  $10,000 

 

In the event of extenuating circumstances, the board will consider requests/notifications which 

are received after the December 1 deadline.  

Sick Day Buyback: The District will “buy back” at a rate of $25 per day up to 90 accumulated 

sick days from teachers 50 years or older who are retiring from the profession.  

 

 

ARTICLE XI 

WORKING CONDITIONS 

 

1. SCHOOL YEAR- is not to be in excess of 180 school days and up to 5 professional days 

devoted to school and educational work during the period of this contract. One of the 5 

professional days will be for uninterrupted teacher classroom preparation on the day 

before school begins. The Association will be informed of the remaining four days no 

later than September 1 and the days may be modified by mutual agreement. The Board 
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shall solicit input from the Association prior to the adoption of the school calendar.  

2. ASSIGNMENTS—Each teacher may be assigned only to such position as the teacher is 

qualified and certified by the State Board of Education to fill. Each teacher is to teach the 

grade(s), classes or course delineated in the individual contract, except that in the best 

interest of the students, course assignments may be changed prior to June 30 of that 

contract year for the ensuing year. Changes in course assignments after June 30 due to 

extenuating circumstances must be by mutual agreement of the administration and 

teacher or with the approval of the WLCTA Executive Board.  

3. DUTY FREE LUNCH - A daily, uninterrupted duty-free lunch period at least equal to 

the time of the students’ lunch period will be scheduled for each teacher. 

4. NON-INSTRUCTIONAL DUTIES—Shall, in the aggregate, be equitably assigned 

among staff. This generally means that duty assignments will be distributed equally 

among all members to the extent practicable. Upon the recommendation of the Principal, 

a teacher may not be assigned a duty period if the teacher is working on a special project 

in cooperation with the Principal. In the middle/high school each teacher is assigned after 

school detention fewer than five times per school year and a teacher assigned after school 

detention is expected to work the “normal workday” in addition to the detention period.   

5. CONTRACTUAL RIGHTS—The District may, without liability, terminate an 

individual teacher’s contract in accordance with New Hampshire RSA 189:13, 31, 32 

with amendments thereto, and all other statutory provisions pertaining to the relations 

between the District and teachers. 

6. RIGHT OF REMOVAL—A teacher’s individual contract shall become void, subject to 

appeal, if the teacher is removed by the Superintendent or if the Teacher’s Certificate is 

revoked by the Commissioner of Education. 

7. ELIGIBILITY OF EMPLOYMENT-The individual teacher’s contract is void unless 

the Teacher holds a valid credential to teach in the position for which he/she has been 

employed and completes the required number of clock hours in three years, as approved 

by the Staff Development Committee, in the area which he/she is teaching. Each new 

teacher elected before June 30 for employment in the following school year shall, no later 

than August 1, provide to the Superintendent’s office proof that such member holds 

appropriate and then current New Hampshire or other required credentials for the position 

to which the person was elected. For purposes of this section “appropriate credentials” 

would include any statutory or regulatory exceptions, alternatives, or waivers to full 

credentials (e.g. “Permission to Employ” letters, “In Process of Certification” status, etc.) 

8. LEGISLATIVE CHANGES—The District and the Teachers agree to be bound by all 

present and subsequent legislation made by the New Hampshire Legislature and all 

administrative rulings having the effect of law. 

9. UNIFORM INTERPRETATION OF RULES AND REGULATIONS—All rules and 

regulations applying to employees shall be interpreted and applied reasonably and fairly 

throughout the District. 

10. REPRESENTATION—Any staff member shall, upon request, be entitled to have 
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present a representative of the Association during any meeting which involves or may 

involve disciplinary action. When a request for such representation is made, no action 

shall be taken with respect to the employee until such a representative from the 

Association is present. Should disciplinary action likely occur at a given meeting, the 

staff member shall be advised immediately of said possibility and be advised by the 

Employer of the right of representation under this provision. 

11. PERSONNEL FILES—Teachers shall be allowed to examine the contents of their 

personnel file at a time that is mutually agreeable to the teacher and the administrator 

within two working days of the said request. No derogatory material shall be placed in 

the teacher’s file without his/her knowledge and receipt of a copy. No unsubstantiated 

complains, as determined by the administration, nor any anonymous complaints be 

placed in the teacher’s file. No school documents may be used as evidence against a 

teacher in any proceeding unless the document is included in the official file of the 

teacher maintained at the SAU office. A copy of any material in the file, with the 

exception of pre-employment materials which are excluded from the purview of this 

article, shall be provided to the teacher upon request. The teacher may attach a written 

rebuttal to any material in his/her file. The administration shall acknowledge receipt of 

any rebuttal material.  

12. COMPLAINTS-Parents or other members of the community who have complaints or 

concerns regarding a teacher shall be strongly encouraged by the School Board and the 

Administration to communicate directly with the teacher. No such complaints or concerns 

will be used to evaluate or discipline a teacher without the teacher being given a timely 

opportunity to meet and discuss the matter with the parent or other member of the 

community. 

13. WORK DAY 

a. The school day is no more than 7 hours and 20 minutes including a duty free lunch. 

b. The 2010-2011 daily/weekly schedule will be the standard schedule. (See appendix 

C). The schedule may be changed for a school with mutual consent of the Board and 

the WLCTA. 

c. Each teacher will have an uninterrupted daily planning period of no less than 45 

minutes in length. 

14. ELEMENTARY SSCHOOL HEAD TEACHER 

Elementary school head teachers will be selected by September 1 through the mutual 

agreement of the WLCTA Executive Board and the administration. The selected teachers 

will be available to accept the principals’ role in the absence of the principal. In the 

absence of the principal, the Head teacher could be called upon when needed: 

a. In emergency situations. 

b. To do minor organizational tasks 

c. To do minor administrative tasks. 

d. To meet with visitors. 
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e. To take some phone calls when necessary to protect classroom learning from 

undue interruptions. 

f. To report any emergency to proper authorities including the physical plant of 

the school. 

g. To assist with minor bus problems. 

h. To handle discipline issues. 

i. To oversee emergency situations involving injured or ill students with the 

assistance of school secretary and nurse as applicable. 

 Duties performed by the Head Teacher do not constitute a condition of employment and is 

voluntary. 

The principal will make every effort to coordinate the use of the Head Teacher in advance. 

Emergency use of the Head Teacher will be handled on an as needed basis. 

In the event that the principal’s absence is a day or more, the head teacher will have authority to 

bring a substitute into their class. 

 

 

ARTICLE XII 

LEAVES 

 

It is agreed that the use of leave days will be confined to the legitimate purposes provided in this 

section. 

A. Personal Illness 

Sick leaves shall be confined to a disabling physical or mental condition of the teacher, or 

family member excluding work-connected disability covered by New Hampshire Workers' 

Compensation Laws.  

Teachers will begin the contract year with a credit of Fifteen (15) days sick leave pay at 

their applicable salary rate. The board agrees to permit accumulation to a maximum of 

Ninety (90) days.  Teachers shall be allowed to add each year’s sick leave days to the 

total prior year’s sick leave as long as it does not exceed the total maximum days of 105.  

The immediate Supervisor and/or Superintendent may request medical evidence of the illness 

after 3 consecutive school days.  

1. Sick Bank: That there shall be established, a sick bank to which persons covered by 

this contract will contribute up to two days per year. Said sick bank to be 
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cooperatively administered by the WLCTA and the Superintendent of Schools.  By 

the first paycheck in September, teachers shall be informed of their total accumulated 

sick leave. 

a. Purpose-The purpose of the sick bank is to provide additional sick days to 

teachers who have exhausted earned sick days at a time of serious and prolonged 

personal illness. Other hardship situations may be brought to the review board for 

consideration. 

b. Administration-The sick bank will be administered by the WLCTA Executive 

Board in consultation with the superintendent 

c. Contributions-Each person covered by this contract will contribute up to 2 days 

of his/her earned sick days.  

d. Balances 

(a) Beginning Balance-the aggregate of sick days available in the individual 

school's sick banks at the end of the 2010-2011 school year. 

(b) Maximum Balance-Sick days may be accumulated to One Hundred Eighty 

(180) days after the beginning balance has dropped below 180. 

B. Bereavement Leave 

 

Bereavement leave of up to three (3) days will be granted for the death of a family 

member. The teacher may take one paid day per death to attend the funeral of any close 

friend. Extension of time may be given in extenuating circumstances and with the 

approval of the Principal and the Superintendent. 

 

C. Personal Leave 

 

Personal leave will be granted for up to three (3) days with approval by the principal 

and/or Superintendent; forty-eight hour prior notice should be given if possible.  Personal 

leave may be taken for matters that cannot be conducted outside school hours.  It will not 

be granted adjacent to school holidays or vacations except in emergencies or special 

events 

Attendance award:  Any teacher using two or fewer days of personal leave, prorated for 

part-time teacher, shall be granted an annual award: 

 

0 days  $200 

1 day $150 

2 days $100 
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D. Military, Jury Duty 

 

Teachers will be granted leave for military reserve duty, or for jury duty. 

 

Teachers called to military reserve duty will receive the difference, if any; between their 

military pay and the compensation they would receive if teaching. Said employee shall be 

entitled to return to a comparable position upon completion of duty and be given 

experience credit for their service to the nation. 

 

Compensation for teachers on jury duty or otherwise subpoenaed requests will be the 

difference between their compensation for such duty and their normal pay. 

 

E. Sabbatical Leave 

A Sabbatical Leave shall be available to staff members who have completed seven (7) years of 

service to the district. (See Appendix B) 

1. This may be a full year leave at half pay or a half-year leave at full pay. 

2. One sabbatical per year will be granted. 

3. Any application for a Sabbatical leave is subject to the review of the administration 

and the approval of the school board. Such application must be in writing and filed 

with the principal and/or the Superintendent of Schools no later than December 1
st
 of 

the year preceding the start of the leave. The Board will respond by January 5
th

. 

4. Any Sabbatical leave granted is with the understanding that upon completion, the 

staff member will return to the District for a minimum of two additional years of 

service. 

5. This is available to staff members on a seven (7) year recurring basis upon receipt of 

the application by the Principal and/or Superintendent of Schools and approval by the 

Board. 

6. Any teacher who has been granted a sabbatical leave shall advance to the next step on 

the salary schedule in the following year. 

7. A teacher who does not serve the two (2) additional years referred to in # 4 will 

reimburse the District a proportional amount of the compensation that he/she received 

while out of the sabbatical leave. 

8. A teacher returning from a sabbatical leave will not lose his/her step increment due to 

the sabbatical leave. The continuation of economic fringe benefits during the 

Sabbatical is contingent upon the teacher continuing the required contributions.  

Additional sick leave days will not accrue during the Sabbatical but all previously 

acquired sick leave days will be retained. Tuition reimbursement, up to the maximum 

allowed per teacher does apply to teachers on a Sabbatical. The person on the 
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Sabbatical will resume his/her former assignment and responsibility unless a mutually 

satisfactory agreement is reached on a different assignment and responsibility. 

F. MATERNITY/ADOPTION/PATERNITY LEAVE 

The District shall grant leave to teachers without pay subject to those state and federal 

laws, including the Family and Medical Leave Act of 1993.  

Within the first four months of pregnancy the teacher shall so inform the Superintendent 

in writing, together with a letter from her attending physician, giving the expected date of 

birth of the child, and a statement of the teacher’s physical qualifications to continue 

working. Continued employment will be permitted as long as the teacher is able to 

adequately perform her duties, and can supply the Board sufficient medical evidence to 

insure her health and safety. In the case of adoption, the teacher will inform the 

Superintendent as soon as the expected arrival date is known.  

A pregnant teacher is entitled to the same rights as any other teacher, relative to insurance 

coverage for injury to herself, as defined in the provisions of this agreement. However, as 

it is the teacher’s decision to continue her employment while pregnant, the board, district, 

and the administration shall be held harmless from claims related to her pregnancy. 

By the beginning of the seventh (7
th

) month, the teacher shall advise the principal in 

writing of the date of her said leave and the date she intends to return. 

1. A teacher who has completed less than three (3) years of service prior to the 

commencement of a maternity/adoption leave shall be granted an unpaid leave 

of absence for a period of up to 12 weeks as requested by the teacher or later 

if prescribed by the teacher’s attending physician. If the teacher does not 

return at the expiration of his/her maternity/adoption  leave, there is no 

responsibility on the part of the administration or superintendent to assign 

his/her a position within the Wilton-Lyndeborough School District.  

2. A teacher who has been employed by the School Board on an annual or 

continuing contract, who has complied with the provisions stipulated above, 

and who wishes to continue in services, shall be granted an unpaid leave of 

absence for a period of 12 weeks as requested by the teacher or later if 

prescribed by the teacher’s attending physician. A teacher who has completed 

three years of service prior to the commencement of his/her 

maternity/adoption leave shall be granted an extended maternity leave beyond 

12 weeks for a specific duration mutually agreed to by the teacher and the 

administration. The Superintendent will then assign the teacher to the same 

position as she held prior to her leave. 
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3. Paternity leave will be granted with sick pay of three (3) days. 

4. Where a pregnant teacher is unable to adequately perform her teaching duties, 

the board may, after consultation by the superintendent with the teacher, her 

principal, and a WLCTA representative, direct her in writing to begin her 

pregnancy leave as of a date set by the board. She will be permitted to exhaust 

the accumulated sick leave prior to the start of her unpaid maternity leave 

provided that sick leave is available only during the period when the teacher is 

medically unable to work, as certified by her physician, as distinct from the 

time for child rearing or personal convenience. In accordance with the Family 

and Medical Leave Act of 1993, the District will maintain coverage under any 

group health plan for a 12 week duration at the level and conditions coverage 

would have been provided if the employee had continued in employment 

continuously. 

5. If a teacher decides not to return to work at the end of her leave, she should 

notify the superintendent as soon as she has changed her intention to return.  

 

G. Unpaid Leave 

 

The Superintendent, as a representative of the District, may approve unpaid leave upon 

the recommendation of the principal. 

 

During any approved unpaid leaves seniority shall not continue to accumulate, however 

the employee shall retain the seniority held at the start of the unpaid leave. The employee 

will be able to continue insurance benefits by reimbursing the district for coverage at the 

group rate, if permitted by the insurance carrier.  

 

Request for leaves of absence shall be in writing to the Superintendent of Schools and 

include the reason for the leave along with notification of the beginning and ending dates 

of said leaves.  

 

 

ARTICLE XIII 

REDUCTION IN FORCE 

A. Should the School Board find it necessary to reduce the number of certified teaching 

positions, the following reduction in force procedure will be followed: 
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1. The Superintendent will notify the President of the Association when discussion of a 

reduction in force is placed on the School Board agenda. 

2. Before the School Board decides that a reduction in force is required, the School 

Board must allow presentations regarding said reduction in force from the Teachers’ 

Association and individual teaches at a public meeting.  

3. The Superintendent will use the following procedure in determining the personnel 

involved in the reduction of force. 

a. Reductions will be made in the following manner: 

1. Retirement 

2. Resignation 

3. Non-renewal of contract for probationary teachers 

4. If further reductions are necessary, the least senior teacher within the 

affected certification will be laid off first. 

 

Seniority is defined as the length of continuous service to the district within a bargaining unit 

position. Approved leaves shall not result in the loss of previously earned seniority. However, 

such leaves shall not count towards seniority. Ties in seniority shall be resolved based on dates 

of appointment by the School Board. 

 

B. Teachers shall be recalled in reverse order of layoff for any open position for which they 

are certified. 

1. Laid off teachers shall be eligible for recall for a two-year period following their final 

date of employment.  

2. Teachers shall be responsible for notifying the Superintendent in writing of their 

current address. Recall notices shall be mailed certified, return receipt requested, at 

the last known address. The District shall attempt to telephone the teacher, as well. 

3. Teachers shall have fourteen (14) business days from the date they receive a recall 

notice to respond to the recall. 

4. No new employee shall be hired for any vacancy while there are laid off personnel 

qualified to fill the position. 

5. Any teacher recalled shall retain all previously accrued benefits including, but not 

limited to, seniority and sick leave. 

 

 

Article XIV 

COMPENSATION 

A. Bargaining unit members will be paid in accordance with the salary schedules set 

forth as Appendix D. Each member’s current salary and transition salary will be also 

included in Appendix E.  
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B. Teachers will be paid bi-weekly, and will have the option of choosing to receive 

salary payments prorated on the basis of 21 or 26 pay periods. If the teacher elects to 

receive pay on the 26
th

 payment basis, the teacher will receive the balance of salary in 

a lump sum with the 21
st
 paycheck. The first paycheck will be made within the first 

two weeks of the school year. 

C. It is the intent of this agreement that no new employee will be placed on a level 

higher than that of an existing employee with the same level of experience and 

education. 

ASSIGNMENTS, TRANSFERS & VACANCIES 

A The Superintendent of Schools shall make all assignments and transfers within the 

Wilton-Lyndeborough Cooperative School District subject to the provisions of this 

Article and Article XI. 

B. Said assignments shall be given in writing to all teachers for the forthcoming school year 

by April 15, or thirty days after the annual school district meeting, whichever comes 

later, subject to reassignment where necessary in the best interests of the School District 

and in accordance with this Article. 

C. Prior to involuntary transfer, the Superintendent will first seek volunteers who are 

certified and qualified to fill said vacancy. Any involuntary transfer shall be made only 

after a meeting between the teacher involved and the Superintendent at which time the 

teacher shall be notified of the reason for transfer. In the event that a teacher objects to 

the transfer, he/she must notify the Superintendent within seven (7) calendar days. The 

Association will be notified and the Superintendent will meet with the Association 

representative and teacher within seven (7) calendar days to discuss the transfer. 

D. The term "transfer" shall include all changes in subjects to be taught, department or grade 

level changes and building assignments 

E. The parties agree that involuntary transfers are to be avoided whenever possible, subject 

to the provisions of this Article. Staff members are not to be transferred for disciplinary 

reasons. Any staff member involuntarily transferred may resign his/her position with the 

District, without prejudice. 

F. Notice of any bargaining unit vacancies (including newly created positions) shall be 

posted on the official bulletin board at school for at least ten (10) calendar days prior to 

the deadline for application, except in case of emergency. The posting shall state the 

specific position to be filled, qualifications, starting date, and other relevant terms of 

employment. Teachers who are Interested in being assigned to another position for the 

next school year may make known their interest by submitting a written statement to the 
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Principal. Said teacher(s) shall be contacted by the administration should a vacancy arise 

in the area of indicated interest. During the summer recess, notice of vacancies shall be 

mailed to the Association President. 

G. The parties agree that vacated positions will be posted in accordance with F. above prior 

to authorizing a voluntary transfer. 

 

 

ARTICLE XV 

SAVINGS CLAUSE AND RESERVATION TO VOTERS 

 

A. Saving Clause  

If any provision of this Agreement is or shall at any time be contrary to law, then such 

provision shall not be applicable or performed or enforced, except to the extent permitted by 

law and substitute action shall be subject to appropriate consultation and negotiation by the 

parties. 

In the event that any provision of this Agreement is or shall be contrary to law, all other 

provisions of this Agreement shall continue in effect.  The Teacher agrees to work for the 

District for said period at said salary, and regulations which may be enacted relative to the 

conduct of the schools and teachers, and such other laws, rules, and regulations as may be 

enacted during the terms of this Agreement.  Except in case of an emergency or as otherwise 

provided by law, or when a teacher must relocate in excess of fifty miles from the district, 

teachers shall be expected to give 30 days notice of their intent to resign.  It is the intent of 

the parties that emergency be defined as including a physical or emotional crisis of the 

teacher or the immediate family of the teacher where reemployment is not contemplated or 

undertaken. 

B. Reservation to Voters on Financial Matters  

The Board and teachers agree to support mutually agreed to settlements before the Budget 

Committee and voters of the District.  However, any agreement reached herein which 

requires the expenditures of public funds for its implementation shall not be binding upon the 

Board, unless, and until, the necessary appropriations have been made by the voters.  In the 

event the voters shall not approve the District Budget as proposed by the Board, the Board 

and the Association shall resume negotiations. 

 

 

 

ARTICLE XVI 
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