State of New Hampshire
Public Employee Labor Relations Board

Hudson Administrators and Support Staff Association,

AFSCME Council 93 (Administrative and Support Staff),

and

Town of Hudson

Case No. G-0158-4
Decision No. 2024-181

Certification of Representative and Order to Negotiate

Pursuant to the Public Employee Labor Relations Act and the results of a representation
election (see PELRB Decision 2024-180), it is hereby certified that the Hudson Administrators
and Support Staff Association (HASSA) is the exclusive representative of the following Town of
Hudson employees for purposes of collective negotiations and settlement of grievances:

UNIT:

Accounts Payable Clerk

Deputy Town Clerk/Tax Collector

Administrative Aide

Environmental Project Inspector

Assistant Town Clerk/Tax Collector Office Assistant
Billing and Receiving Clerk Production Coordinator
Building Inspector Receptionist
Clerk ' Secretary
Code Enforcement Officer Senior Services Coordinator
Custodian Technician/Draftsman
Data Entry Technician Utility Billing Clerk
‘ EXCLUDED:

Accounting Coordinator

Maintenance Workers

Admin. Assistant to the Director of Public Works

Pond Director

Assistant Assessor

Recreation Director

Assistant to Executive Administrator

Secretary to Legal Officer

Civil Engineer

Secretary to the Police Chief

Data Processing Senior Programmer

Secretary to Town Counsel

Director of Public Works

Senior Dispatcher-Fire Communications

Executive Administrator

Town Clerk/Tax Collector

Finance Director Town Engineer
Law Clerk Town Planner
Legal Officer Zoning Administrator




The Town shall negotiate collectively with the HASSA on the terms and conditions of
employment for the members of this bargaining unit and shall recognize the right of the HASSA
to represent er?oyees in the settlement of grievances.

e G/ 2/200Y TS
/ / / Douglds L. Ingersollf Esq.
Executive Director/Presiding Officer

Distribution: Paul Kfoury Jr., Esq.
Evan A. Berwald, Esq.
Robert J. Van Campen, General Counsel, AFSCME Council 93




