Unit Modification

State of New Hampshire
Public Employee Labor Relations Board
AFSCME Council 93, Local 572 (Community Services)
and
City of Dover

" Case No. G-0337-1
Decision No. 2024-189

Modification of Certified Bargaining Unit

Pursuant to RSA 273-A and PELRB Decision No. 2024-188 granting the Union's petition
for modification, the existing certification, set forth in PELRB Certification of Representative
and Order to Negotiate, Case No. G-0020 (March 20, 1997), is amended; and it is hereby ordered
that the composition of the modified bargaining unit, represented by the AFSCME Council 93,
Local 572 for purposes of collective negotiations and settlement of grievances, is as follows:

Unit:
Heavy Equipment Mechanic Pump Station Operator II
Heavy Equipment Operator I Solid Waste Assistant
Heavy Equipment Operator 11 Specialized Heavy Equipment Mechanic
Inventory Coordinator Truck Driver
Laborer WWTP/WTP Operator I
Maintenance Specialist WWTP/WTP Operator 11
Pump Station Operator I

The City of Dover shall negotiate with the AFSCME Council 93, Local 572 as exclusive
representative on the terms and conditions of employment for the members of the bargaining unit
and shall recognize the right of AFSCME Council 93, Local 572 to represent employees in the
settlement of grievances.

So ordered.
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Karina A. Lange, Esq.
Staff Counsel/Hearing Officer
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